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This report discloses the philosophy, behavior, performance
of JAC Group in 2021 to fulfill social responsibility, promote

sustainable development and pursue comprehensive value
maiximization, and the outlook for 2022.
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Report Reliability Guarantee

Report reliability guarantee: The company guarantees
the report does not include any false records,
misleading statements or serious omissions,and
is responsible of the truthfulness, accuracy and
completeness.

Report Structure Range

Anhui Jianghuai Automobile Group Corp,, Ltd. (see
the company structure ) , ‘the company’,'JAC GROUP’
in this report all refer to Anhui Jianghuai Automobile
Group Corp, Ltd. Unless otherwise specified.

Report Time Range

The 12th Social Responsibility Report covers the period
from January 1, 2021 to December 31, 2021, with some
content beyond the above scope.

Report Issuing Period
The Social Responsibility Report of Anhui Jianghuai Au-
tomobile Group Corp, Ltd. is an annual report.

Report Data

The financial data disclosed in this report are from
various financial statements, and other data are
from the company’s internal statistics. The currency
amounts involved in this report are measured in RMB.
unless otherwise specified.

Report Reference Standard

‘China enterprise social responsibility report guidelines’
‘China industrial enterprise and industrial associations
social responsibility guidelines’

Report Issuing Form and Interpretation

The report is available in both hard copy and online
version. The online version is available on the website is
WwWw.jac.com.cn/.

Company Address:No.176 Dongliu Road Hefei Anhui,China
Postal code:230022

Tel:0551-62296453

E-mail:csr@jac.com.cn

Official Weibo Blog:@ ;155 H

Official Wechat:@ sT355H

Company Websitemwww,jac.com.cn
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Report Preface

Company Profile

System Guarantee

to Promote the Social Responsibility-
Management

Innovative Development

to Promote the Social Sustainable
Development

Coordinated Development

to Build a Harmonious and Win-win
Cooperation

Green Development

to Build an Ecological Safety Enter-
prises

Openly Development
to Build a Win-win Layout

Sharing Development
to Build a Haoppy Home

Performance and Outlook
The Index of Sustainability
Development Report

The BEvaluation of Interest-
ed Parties

Opinion Feedback Chart
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The year 2021 marks the beginning of the 14th Five-Year Plan and the con-
vergence of the two centenary goals. In this year, JAC group has thoroughly
implemented Xi Jinping Thought on Socialism with Chinese Characteristics
for a New Era, actively practiced the new development concept, innovated
and enabled high-quality development, continued to deepen structural ad-
justment, continued to promote reform and upgrading, focused on promoting
technological innovation, vigorously carried out opening-up and cooperation,
and made progress in stable production and operation. A new development
pattern featuring coordination by independent development, cooperation and
joint venture has been initially established. The drivers of high-quality devel-
opment are gathering momentum, and a good start of the 14th Five-Year Plan
has been achieved.

In this year, JAC Group continues to uphold the corporate vision of “Better
products, Better society” , take the initiative to fulfill the social responsibility,
and actively respond to the national goals of carbon peaking and carbon neu-
trality, accelerate the green low carbon technology innovation and application,
build enterprise green manufacturing system, promote the development of
low carbon products, low carbon manufacturing, and low carbon industry,
realizing the transformation from “traditional manufacturing” to “green
manufacturing” .

In this year, JAC Group adheres to the guiding ideology of “user-centered,
strategy-oriented, innovation as the main line, change as the driving force” ,
adheres to the key technical line of “energy saving, environmental protection,
safety, intelligence, internet connection, comfort” , continues to strengthen
the user-oriented thinking, realizing the rapid iteration of automotive software
and the frequent use and upgrades of vehicle functions, and pursuing user
satisfaction with excellent experience.

In this year, JAC Group has further deepened opening-up and cooperation. The
cooperation with Volkswagen has progressed smoothly. The R&D center was
officially put into use, and JAC Group Holdings Ltd. has successfully increased
its capital to JAC Group Corp., Ltd., further boosting the deepening of coop-
eration. Meanwhile, the cooperation with NIO has achieved fruitful results.
Delivery exceeds 90,000 units for the year. To actively explore and innovate
new energy vehicle manufacturing and service pattern, JAC and NIO jointly has
established the Advanced Manufacturing Technology (Anhui) Co., Ltd, playing
an active role in promoting Anhui province to build world-class industrial
clusters of new energy vehicles and intelligent connected vehicles. At the same
time, the cooperation project of Xingiao Intelligent Automobile Industrial Park
is progressing as planned. New breakthroughs have also been made in the
cooperation with Cummins. New memorandum of understanding has been
signed to actively promote the company’ s continuous expansion in domestic
and foreign markets.

The year 2022 is the year of the 20th CPC National Congress, an important
year of implementing the 14th Five-year Plan, and the year of deepening the
high-quality development of JAC Group. JAC Group will further promote the
transformation, upgrading, and innovation-driven development, incorporate
the concept of responsibility into all aspects of the company’ s development,
to make new greater contributions to the great cause of building a trillion-level
automobile industry cluster and speeding up the building of a modern and
beautiful Anhui province featuring strong economy, new pattern, excellent
environment, full of vitality and rich people, and to welcome the 20th CPC Na-
tional Congress with outstanding achievements.

Party Secretary and Chairman
Anhui Jianghuai Automobile GroupCorp.,Ltd.
Xiang Xingchu
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This is the 12th social responsibility report issued by JAC Group. Over the
years, we have always worked with stakeholders to comprehensively and sys-
tematically elaborate the company’ s accountability practices.

Looking back to 2021, the automotive market recovered and grew despite mul-
tiple challenges. JAC group adhered to structural adjustment, user thinking,
technological innovation and open cooperation, and achieved sales of 524,200
units of all kinds of products in the whole year, up 15.62% year on year, realiz-
ing a good start of the “14th Five-Year Plan” .

“Seeking happiness for employees and making contributions to our society”
is the firm social responsibility concept of JAC Group. Adhering to the principle
that employees are the cornerstone of enterprise development, we closely
link employee development with enterprise development, constantly improve
the talent working mechanism, and further promote the three-system reform
to fully stimulate the endogenous power of enterprise. As a mainstream na-
tional brand automobile enterprise, JAC Group has been taking social welfare
responsibility as an important focus for many years, actively giving back to the
society in the fields of pandemic fighting, disaster relief and poverty allevia-
tion, culture and education, and has always assumed and practiced the social
responsibility of corporate citizenship, and proposed the participation of all
employees.

In 2021, JAC Group, actively implemented the deploy requirements from
central government, provincial party committee, and provincial government,
effectively linked the achievements in poverty alleviation with rural revital-
ization, formulate targeted assistance projects with precision, and vigorously
support the revitalization of Northern Anhui and rural areas in Dabie Mountain.
The JAC factories in Fuyang, Mengcheng, Lu  ‘an, and Anging, have achieved a
total output value of nearly a billion Yuan, and created 4,000 jobs, fully practic-
ing the responsibility of a state-owned enterprise.

Looking ahead to 2022, JAC group will continue to follow the general tone of

“Stability first and seek progress while maintaining stability” , always adhere
to the development strategy of “expanding and strengthening commercial ve-
hicles, concentrating on the development of intelligent vehicles and intelligent
new energy vehicles, transforming and developing parts business, innovating
and developing auto finance, auto logistics and value-added business, and
creating an industrial ecosystem with JAC characteristics” , further promote
transformation and upgrading and innovative development, promote the
healthy development of all businesses, and strive for the smooth realization of
the strategic goal of “One million vehicles, 100 billion turnover” !

General Manager
Anhui Jianghuai Automobile GroupCorp.,Ltd.
Li Ming
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With a full range of commercial vehicles, passenger car and powertrain re-
search production and sales and service, Anhui Jianghuai Automobile Group
Corp., Ltd. is an integrated automotive enterprise group covering car travel,
financial services and many other fields, committed to building a compre-
hensive automobile service platform of "whole ecological chain, whole in-
dustrial chain, and the whole value chain". It has won the national Torch Plan
key high-tech Enterprises, Top 500 Chinese enterprises and top 5 Chinese
automobile brands. It is the first comprehensive automobile group that has
won the highest award in China's industrial field -- China Industry Award.

The main products include heavy, medium, light, mini trucks, multi-purpose
commercial vehicles, MPVs, SUVs, cars, buses, special chassis and core com-
ponents such as gearbox, engine, axle, etc. JAC GROUP has "Sehol", "Refine","-
JAC""Ankai" and other well-known brands. It was listed in Shanghai Stock
Exchange in 2001 with the stock code 600418.

In 2021, JAC sold 524,200 units of all kinds of vehicles and chassis, with a
year-on-year growth of 15.62%. The total operating income was 40.311 billion
Yuan, down 6.05% year on year, while the net profit attributable to share-
holders of listed companies was 200 million Yuan, a year-on-year growth of
40.24%. By the end of 2021, it has more than 20,000 employees.

F 7R/ Business Layout
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B4 HE
Vehicle Production
Bases
SRR GRE Bty
JAC Group Vehicle Production Base in Hefei
R
R&D Centers
ERFITAWIGITHL
National level Industrial Design Centerin Hefei
BRI

Super Factories

BRSNS

Manufacturing Bases for High-end Light Trucks

Since its establishment in 1997, JAC Group has been constantly optimizing
the product structure and industrial layout, and has formed a complete lay-
outincluding vehicle production bases in Hefei, Suining, Anging, Mengcheng,
national industrial design center, Italian overseas R&D center and engine
base in Hefei. JAC has established two ‘super factories’ as advanced
manufacturing bases for high-end light trucks and new energy cars, and has
formed four major businesses: complete vehicle (passenger cars, commercial
vehicles, passenger vehicles and buses), core parts, car travel and automobile
service, committed to building a comprehensive automobile service plat-
form with  “whole ecological chain, whole industrial chain and whole value
chain” .

TDAEFZE TSR
JAC Group Vehicle Production Base in Suining

JAC BAFIBE A
JAC R&D Centerin Italy

BEinH AR A EHIE AN

Manufacturing Base for High-end New Energy Cars
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JAC light Commercial Vehicle adhere to user scenarios research, consolidating
the dominant position in the industry. In 2021, JAC light commercial vehicles
made layout of C6 engine market in advance, innovated marketing models, create
new brands. The annual sales exceeded 190,000 units, among which pickup takes
trucks reached 33,000 units, up 46.9% year on year.

JAC Heavy Vehicle adhere to the differentiated competition, and seize opportu-
nities to overcome difficulties. For lorry trucks the focus is on user scenarios, and
constantly improving featured products. With the annual sales of nearly 20,000
units, JAC further improves product development, and constantly consolidate the
market position.

Adhering to user-centered philosophy, JAC Passenger cars redefine products
based on users’ emotional demands and using scenarios, focusing on creating
high-quality models for young people.SUV sales totaled 26,300 units, up 56.1%
year on year; intelligent network 3.0 technology platform has been installed to
some MPV models, and the sales volume of Refine M3 continues to rise, holding a
main position in the industry.

JAC new energy passenger cars adhere to creating star models, with the brand
effect steadily improved. The business increased by 659.59% year on year despite
of the influence of the limited capacity of battery cell and chips. The star model
Sehol E10X focuses on creating series such as “Blue Friend” and “Flower
fairy” , and the annual sales reached 32,000 units.

International business adheres to steady operation, and constantly optimizes
product matrix and market structure. Exports of light vehicles have doubled to
41,000 units, heavy vehicles increased 150% year on year, and the total annual
exports of passenger cars have exceeded 30,000 sets. Models like JS2, JS3 and
JS4 were upgraded, while JS8 was launched in South America. The exports to CIS
region has exceeded 8,000 units for the first time. A total of 60,000 vehicles rolled
off the production line in Kazakhstan.

(AR LEFIE] Organizational Chart

BN LESEERBARKBBIRAE

Anhui Jianghuai Automobile Group Corp., Ltd.

RAEAT
Passenger Car Company

HRERRAE AT
New Energy Passenger Car Company

BREBSAESEAT
Light Commercial Vehicle Manufacturing
Company

BREBAEFEHQR
Light Commercial Vehicle Marketing
Company

BRERE
Pickup Company

ERHAFELQR
Heavy Commercial Vehicle Company

RENHLAE
Engine Company

EFRAE
JAC International

AP (TAkigitad)
R&D Center (Industrial Design Center)

BEENRE
General Manager Office

SEDHAE
Foreign Affairs Office

AV EEIRER
Business Administration Dept.

HBE S 7 SR E IR ER
Strategy and Product Management Dept.

1558
Financial Dept.

g EIEED
Brand Management Dept.

EHER
Compliance Dept.

ADHERER
Human Resources Dept.

R
Training Center

RREIEER
Investment Management Dept.

5B EIRER
Information Management Dept.

LRI REEE
Security and Environment Protection
Management Dept.

R EIEE
Quality Management Dept.

WESER (BRERDLE)
Stock Dept. (Board Office)

M EIEE (B
Supplier Management Dept. (Bidding Office)

RETFER
Committee of Party Office

REALE (FaE. ARKES)

The Party Committee Organization Dept.
(United Front Work Dept., People's Armed
Forces Dept.)

RESEER

The Party Committee Propaganda Dept.

PRI

Centralized Procurement Center

I= (B¥ETI1ESD)
Labor Union (Work Dept. of Mass and
Communist Youth League Committee)

LZE-URERID
Office for Discipline Inspection and
Supervision

RETERRERRERRAE
Fuzheng Auto Body Equipment Co., Ltd.

RECTHEEBBRATRAF
Anhui Huating Battery System Co., Ltd.

RHECDSERRAZBRAE

JAC Motors International Trading Co., Ltd.

R TRIRARBRATF)
JAC Investment Co., Ltd.

RECTSYRERAT
JAC Logistics Co., Ltd.

RHREBIENNBIRAE)
Anhui Cummins Power Ltd.

RHERARETHHERAE

Anhui Xingrui Gear-Transmission Co., Ltd.

RHYSERDBERLQF
Anhui Ankai Automotive Co., Ltd.

AREHRBRIELE
Hefei Axle Co., Ltd.

SIBE—m HEHRERAE
Hefei Daoyi Power Technology Co., Ltd.

BRMITEHXER AR
Hefei Hexing Technology Co., Ltd.

BRTERERRAR
JAC Casting Co., Ltd.

STERMSERRAT
Anchi Automobile Co., Ltd.

DS ERMFBRARAR
JAC Financing Guarantee Co., Ltd.

SDESERRAT
JAC Automobile Co., Ltd.

TEERSERRAR
JAC Special Vehicle Co., Ltd.

SDRHHARZHRAE
JAC Import& Export Trade Co., Ltd.

BN EERMERAR
Hefei Hexing Technology Co., Ltd.

M) IS TS ERRAE
Sichuan Jianghuai Automobile Co., Ltd.

A TESEESERAT
Tongda JAC Auto Body Co., Ltd.

BN THERESERRAE
Yangzhou JAC Light Vehicles Co., Ltd.

JAC-BAFIH
JAC- Italy R&D Center

EFRE
Other Subsidiaries
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The company insists on improving the construction of internal control system and
continuously promotes the full coverage of divisions and business processes in
the internal control system of the company and its holding subsidiaries. Through
internal control self-evaluation, external audit and other ways, the company car-
ries out all-round and multi-level evaluation on the construction and implemen-
tation of the internal control system, corrects the management problems and
defects found, and improves internal control ability and management level.

At the same time, JAC carries out “risk-oriented” system construction ideas,
continuously push the comprehensive risk management to various areas and
business level, strengthens the risk prevention of the key areas of business, ac-
tively promotes the risk management basic capacity building, and vigorously pro-
motes the combination of “top-down” and “bottom-up” risk warning mech-
anism. JAC has established a working mechanism of “preventing and resolving
major risks” , improving risk prevention and control, and promoting healthy and
sustainable development of the enterprise.

During the reporting period, no major faultiness were found in the company’ s
internal control. The internal control design was sound and reasonable, and the
implementation was effective.

FESETLHE
China Automobile Association

EN TSRS
China Machinery Industry Management
Association

PEBIVEKES
China Enterprise Confederation

PESREATHRR
China Automobile Talents Union

FEREDE
China Quality Association

Bl K
Vice President

BSIRE R
Standing Council
member

BEH(
Council Member
unit

RIIRSE (L
Associate Council
member

KRB

Member
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PETILEFRES
China Federation of Industrial Economics

FREISERARTRFTA O
China Automotive Technology and Research
Center

RWEARHRRRE LR E S
Anhui Promotion Center for Technology
Achievements Transfer

RHTWEFHER
Anhui Industry & Economy Federation

LZREAEREFEEES
Anhui Chamber of Commerce for
International Economic Cooperation

LZRERBRANDE
Anhui Quality Technology Association

Ak 53 F4RLR Participated Social Organizations

EFEE A
Presidium unit

SRBAL

Member

BRI
Vice President

Bl
Vice President

Bl KB

Vice President

BlaKB(
Vice President
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Corporate Social Responsibility
Big Events

2 B 23 H February 23
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On February 23, UNICEF Uzbekistan Representative Office

donated 17 JAC light trucks for vaccine transportation to the
Ministry of Health of Uzbekistan. As an important participant
of the donation, JAC cooperated with the local distributor to
guarantee spare parts and services.

3 B 27 H March 27

JAC | R NIO
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On March 27, the establishment ceremony of Jianglai Advanced
Manufacturing Technology (Anhui) Co., Ltd. was held in JAC NIO
Factory. The contract signing marked that JAC and NIO have
made positive innovation and exploration in new energy ve-
hicle manufacturing, service mode, management mechanism
and other aspects. Basing on this, a new ecosystem of "ad-
vanced manufacturing + industrial internet” with networking,
platformization, big data and Al as the technology platforms
will be built to further promote the sustainable development of
China's green industry and new energy vehicle industry.

3 B March

2021 F2ER=EE, RIEEFN ‘BEEL
BRENR=RSAEFEEE, HUBHEE A Ei
B K7 MIEmER A6 AR KA “HE” D, IRE
MERMNNE VB RS A
During the NPC and CPPCC sessions in 2021, Ankai Bus, as a

“state veteran” , took on the important task of service ve-
hicles again, and escort the delegates and members on their
commutes with a strong  “star” lineup composed of high-end
bus A9, Best K7 and selected model A6.

4 B 19 A April19
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On April 19, JAC Group held a cooperation signing ceremony
with Beijing Horizon Robotics Technology R&D Co., Ltd., car-
rying out deep cooperation in the fields of intelligent driving,
intelligent network connection and reaching a comprehensive
strategic partnership.
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FITHEESERERNIN, WHRUEIENAMS, BFF
ERARETHRELRMABEM, EBRNATTEXRE
B SHHEFF L. REMIE. pAtEm. TaRmHE
EHmEERBE, BRFHEHAD “+OE" HHEER

FAEMHTA Eiﬂ% FeeRTmiEmRER R,
On April 20, JAC Group and Bosch China signed a strategic co-

operation framework agreement. The deepened cooperation
between the two sides agreed to form a complementary ad-
vantages in technology and the market level, being helpful to
the coordinated development of the company business in key
components, quality assurance, lean cost, energy conservation
and emissions reduction, etc. It is conducive to promoting the
high quality development of energy-saving, environmental
protection and new energy products in the field of commercial
vehicles during the “14th Five-year Plan”

5 A 10 B May 10

L bty | W AR e P

%’/\?I“ﬁ‘%%
ﬁiﬁaﬂinuql AR E S

58108, 'DAEERmIESRE TTETRT &
BEeXERERER, EE 6 FREHRERR Lﬁzé,
IEZAKIRRETZS , ReFEFRAFETLRZER
Fro
On May 10, JAC Group launched the 6th season of “Jiang-
huai Safe Travel” road safety civilization law popularization
activities, promoting traffic safety to the whole society for
six consecutive years, making more people pay attention to
the travel safety of truck drivers and improving the safety
quality of China’ s commercial vehicle industry.

681 EI Junnc‘al

6818, ENF “BFHRNToI—ILZTF AR
RERTEDENXBE), RASHOREAT AT &
KRB BF , HERNET) I EEXEXRESR o
On June 1, the 9th season of the large-scale public welfare
activity “Hand in Hand - Let the Children Not Be Alone”
was officially launched, using a new form of convergence
media to open a radio online program “Hand in Hand” to
continuously send care and joy to left-behind children.

6 H9H Juned
SO\

6 B9 H, ARSRAN CEZLIESIFIERDIL
WHRBRDKIEZBEAE. ATZETENME, £
RESE R RABR U R 2 M. kHﬂﬂ]%ﬁEEﬁﬁt
BESTEINFE R R
On June 9, JAC signed a strategic cooperation framework agree-
ment with IFLYTEK. Both sides will give full play to their respec-
tive advantages in the field of automotive and artificial
intelligence, and form a stable long-term comprehensive strate-
gic partnership for automotive intelligent products and R&D.

6 B June

4 2020 F 6 AEM I EMAOATERSHNE
TRZKZE, 8202146 B, JACKHEES SHMEST
M SESR N SHERYIPETT R, TTEERVIPE
FELUMAROFERN—THERENT2FE.
Following the first delivery to the medical system in Santa
Cruz, a populous city, in June 2020, the local JAC distribu-
tor and local medical institutions have delivered multiple
batches of Sunray ambulances by June 2021. JAC Sunray
ambulance has become a guaranteed safety presence in the
minds of local people.

[EEERCE

7B 17 H, N “ERICEREZESEIERE A
AL DRERE/ B WA B EEET,
On July 17, the 8th Corporate Culture Week of JAC Group was
held with the theme of “Inheriting the red gene and continuing
the Struggle journey”

9 B September

9 BRE AN RHAMEE RS R AT,

ZHEERATE, HARBLERMNHITEY, AR
EEmf) LRERBRSRE, 2EBN2E2EHIN
T,
In September, the 14th National Games of the People's
Republic of China was held in Shaanxi Province. Ankai Bus
lived up to its promise to be the travel responsibility of this
National Games, providing transportation service guarantee
for Chinese athletes, and comprehensively contributing to
the successful holding of the National Games.

10K 22 EI October 22

108 22 H, 2021l FRHEA P UHRERELRS
SERYSIBET, ARERMRLERNR 2020 FF
It o= ERS
On October 22, Anhui province corporate social responsibil-
ity report press conference was held in Hefei. JAC officially
released the 2020 annual social responsibility report at the
press conference.
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System Guarantee
SEHEH & R EE

Promote Social Responsioility.
Management in an All-=rounc weiy

)
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I I EFTENM Corporate Social Responsibility

ARTIE=EMR, NI

Seeking Happiness for Employees,Making Contribution to the Society

SR RE
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H=TEN PpEGES

Social Responsibility Connotation

NATIEE=F BRI AP, FEHERRTHMRAEHER,

. . ERIVAMEENELN, RTHFHEBSIIRE

Seeking Happiness for Employees | souep oo rnem zams—mases
BAERIBRAFEANZHE,
Employee-centered, continuous pursuit of material
and spiritual happiness of employees. In the
continuous development of the enterprise, the
interests of employees can be guaranteed and
promoted. "Seeking happiness for employees”
is the most simple pursuit and the most sacred
mission of every company leader.

REEEREAEKANS
Responsibility Management

BRZEHE
Measures

B DUARE AN TR RNERH TIERS.
AL, RTIBNMBE RS, RIEMEHRT
BOEEE, BT “FBEBA. BUBA BEZAN
EiER)RIER TN RIFIFER,

Establishing a "people-oriented” human resource
development and management work system,
incentive mechanism, staff training and education
system, to develop and mobilize their potential;
Creating a good environment to give full play to
the ability of employees through "Salary, career,
feelings".

ﬁ%i’%ﬁlj’%@k B RS W RARS A IMEN R F Rt 28
Making Contribution to the Society Eﬁg&mm USRI AR AT

Making contribution to a friendly environment and
harmonious society by continuously improving
products and services, as well as creating
wealth for the society by sustainable and steady
development.

18

OiffS£4E Honest Operation

IERAMERE, WELE, TEATAE, MEA
EHRREE,

Strengthen compliance management, honest
operation, improve corporate governance, and
strengthen the construction of internal control
system.

O ARBIF Technical Innovation
FEIEIAAT NAM i, 5E8URF ™R .

Strictly implement NAM process and continuously
improve product quality.

OBRR% ™17 ServiceMarket

BERARS A, XTAAGE, FHEFRAR
BEEEE, BRE~R5EFE,

Continuously improve service quality, pay
attention to user experience, continuously carry
out customer satisfaction survey, recall defective
products.

Ot/ 33k Local Contribution
RRE, s,

Stabilize tax payment and increase employment
opportunities.

Ot &2% Social Welfare

RRFFREEEED, USBBEHENEKNR,
5IS2ERTIHROAmEL,

Actively carry out volunteer activities and guide
all staff to be enthusiastic about public welfare
undertakings by focusing on vulnerable groups.

OEZR{E Environmental Responsibility

IARFEAR, MR TZONA, RELEE
WE5F, RUGEEF,

Enhance the application of new technologies,
new materials and new processes, adhere to the
development of circular economy, to achieve
green production.

Ak 324k Company Culture

B Vision
BHESEI M, AIEERFNTS
Better Products,Better World
fiE#s Mission

NEFENE ARTIE=TE NEZ SR

pos To create Values To Seek Happiness ~ To Make Contributions
3l 7')\ for Customers for Employees to Our Country
Guidance TlMH{EM Core Values
WELEE FRENAE KESR
Customer-centered Quality-based Truth-pursuing
ZE 7 Business Policy
BmR BREA Bmh# B B
Quality Technology Brand Scale Profit
EIB1EE Management Philosophy
=t RUEE G NGRS RS
Support Systematic Thinking Team Learning Balance Coordinating Excellence Pursuing

AL ¥5# Enterprise Spirits

SEEN) SREAL STt ‘ 2 S)01F

Unremitting Self-improvement Hardworking Instruction Following Learning and Innovating

e ]

Cornerstone %% BT Employees Care B&E ML Incorruption

LRERN LA REE

JAC Group Culture System Model
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eIt EFEERE

Corporate Social Responsibility Management

01 F=EHH Responsible Organization

AERIHEREERERS, HEERFTEREQATH
SRETENEEARMER, FERABHSTETFSFE
HGER, WEAREUHITRE. TARMEEEINIRITRE
Eﬁﬁ%%%,ﬁ%WEHQAEWWIW,%—%ﬂ Zil

HEFTERE BUSPTRIARTUET (FEHE mx&w
B, HEFREE. JEES. cEETNLSHG, HE
HEHTSRENRITIES.

RERELEFEEERN, VNP FELE
i, FERBEHERENSTSIEEERENG, HESFEEH
WINR o

JAC establishes a social responsibility management committee, with the main
responsibility to determine the management direction and target of the compa-
ny's social responsibility work, examine and approve the overall plan, and make
decisions on major issues. JAC sets up a social responsibility secretariat in the
brand Management Department, responsible for coordinating the overall work of
social responsibility, compiling and releasing social responsibility reports. Each
business unit has set up a social responsibility committee and secretariat to build
a business mechanism of resource guarantee, process guidance and comprehen-
sive control, and jointly promote the fulfillment and implementation of social
responsibility.

According to the social responsibility management mode, JAC standardizes the
internal work process, formulates the corresponding social responsibility informa-
tion disclosure mechanism, and regularly releases social responsibility informa-
tion every year.

HEREEEELRS

Social Responsibility Management Committee

HEFEERZERSEHE

Director of the Management Committee for Social Responsibility

HtaEEHEHM L

Social Responsibility Implementation Secretariat

BRI BUHIFET (it

Social Responsibility Implementation Committee of Each Institution

BRUBMHIFETFEEERBL

Social Responsibility Implementation Secretariat of Each Institution

HABESRKEE

Chairman of the Company

IRTEmhE EIEED

Management Department

BRI B FELRNAG

Organization of Social Responsibility of Public in Stitutions

02 stk E Culture Cultivation

NEFRRBIIPE TS FBES R ZHTIE
%ﬁé%@ﬁ%ﬁ%ﬁ&%%%ﬁﬁ%ﬂ,#W%E
BRBRES, IIMSAERIMNOETSTAEIERE
2 ENUAT2BBITERNFEES, TH#THS
TEFINEIESD, e RtsmERIRE .

JAC actively participates in the social responsibility training confer-
ences and activities held by China Federation of Industrial Econom-
ics and Anhui Federation of Industrial Economics, and targetedly in-
troduces advanced social responsibility management concepts from
home and abroad basing on its own development characteristics; At
the same time, the company regularly carries out social responsibil-
ity training and activities as the all staff training platform, promoting
the awareness of social responsibility of all staff.
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03 =EEME R Responsibility Performance Management

% HW,QT ELCEENG, EELEUE
WETERZWHEM E, EEAREMEEER, &
AN Mm2mliﬁﬂm ERE, MEfmgt X
BB BRI LHTEE MM,

REERE ‘AENSER. TEAIT. FEE
g EREAREM L, BB UHHERTIE
MNAEERTEF, BEAEERRIE. _X
RIMFRERRN, R_ABENR.

During the reporting period, the company has improved the per-
formance management mechanism, discussed and formulated the
2021 performance management plan based on the previous per-
formance management experience and combined with the actual
business requirements of the company, and carried out appropriate
optimization and innovation in index design, weight allocation and
control mode.

On the basis of adhering to the control mode of “monthly dynamic
control, quarterly self-evaluation and annual visit & audit” , the com-
pany integrates the due key work of each unit into the monthly key
work plan, and improves the management effect through monthly
visit verification and point-to-point on-site inspection.
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04 =1E3i% Responsibility Communication

2021 F, ARMHEEFL R, RE. HET FIF
AREEERRE, EHABRSHEEXSHREER, Rk
ERWHSRRNE, KURIMERREESHE, HUR
ESMOVEN, SISRECVEREAMN, EEMIEHRN
REFIR,

T RIMGUERRK

_ Collect Facts from the Spot

ARREERES
ALHREERE
400RBiE. AP ER S A HRERS

User Satisfaction Survey

Employee Satisfaction Survey FEEDBACK

400Hot-line,User Meeting,Dealer Meeting

H=

SHARING

_ Draw Inferences from Former Instances

FFREA0+45FI
HABLERAZIRR

Carry out 40+ 4training
organize Various Technical Exchange Meetings

FIW

JAC STUDY CIRCLE

In 2021, the company continued to insist on the Study Circle of “Feedback, Re-
flection and Sharing” as the responsibility communication channel, to form the
positive interactive between the company and the stakeholders, actively take ad-
vantage of social resources, to achieve internal and external effective communi-
cation and sharing. Moreover, with the responsibility performance as criteria, the
maximum effect of corporate responsibility has been fulfilled, and a harmonious
and win-win development environment has been built.

=5

B “AHA”, BEIHEREERR

Keep Asking “Why” till We Get to the Root Cause

TIrelE
FEgt e . MRS E0IRE

Work Improvement
Quality Failure Exposure,Sample Display
Case Review

RE
REFLECTION

F3F
JAC Study Circle

05 =1EiR%E Responsibility Report

PERZRERS

Social Responsibility Report of Past Years

22

2011 LK, RBEIBEL 11 F RIS RTERS,
2H. EMMEEARTHARTEES RGN RE
EAARMENEBXS 8. FETaREER,
TECIVERREANEETA,

Since 2011, the company has issued social responsibility reports for
11 consecutive years, comprehensively and objectively disclosing
the company’ s social responsibility concept and performance. The
report has become an important tool for the company to strengthen
communication to interested parties, spread the concept of social re-
sponsibility and improve the enterprise management mode.

giFh 2R

Innovative Development
(R ATIE LR

Promote Sustainable
Social Development




2021 FFEHEFTEIRE Social Responsibility Report 2021

R &XER

User Demand Research

RARDHS
CIEENEVES
Technical Analysis and
Feasibility Plan

BFRER

Customer use

L bl
it S5HIER P # =B m
User-oriented

Design and Manufacture
Products that Satisfy the Users

iy Y A ESRVR
New Product
Development and
Project Approval

Wrrm EhHE
New Products
Launching and

Marketing

HrmENESRE
New Product

Rectification and

Improvement

e mid sl 51t
New Product Trial
Production and Test

= e
Test Drive

INBIRRIRIE “BEE. £, TEE. MR, £E” B JAC always adheres to the R&D guideline of "intelligent, safety, energy saving, en-
N N S N N R e vironmental protection and comfortable”, vigorously developing the application
RIFRBEANE, KAOKEFRA. Fiidkl FiIZ00EA,

of new technologies, new materials and new technique, and building the enter-
2B IZOES . prise core competitiveness.

24

AR LB REIR
Deepen the R&D System Construction

NERIFFEH A, 2SI UTN 3%-5% B & % N1F JAC adheres to forward R&D, and based on guaranteeing 3%-5% of business in-
= NTENN N N N N | come on R&D, continues to promote the "user-oriented" R&D system construction,
&, FEEdE ‘LA ARL” R GRER, FEEHE

and constantly improves the forward design development and testing verification

ENEITF ARG IIFEE ], IR AR AL IATHIHTZ ST capabilities, accelerates the transformation of technology R&D strength to market

BHE,

O1

02
03

04
05

competitive advantage.

L3R N E, sBUROIRARREN B IR

Focus on “I” and Strengthen the Construction of Core Technology Capabilities

2021 FERESRUABALPOZORRETRIE, RACMENIBEE. LEFRATNSERE. 1

BB BRIEN “MIS BEFEREAERRWUEN , DWRERATUE. ABERAGRMAFRAES, §547

ERFFREAFRIR IR,

In 2021, JAC strengthens the core R&D capacity in headquarter R&D center and continuously improve the technological innovation capacity. The
“MIS vehicle Modular Intelligence Structure” featuring high intelligence, high performance and high flexibility was released in Shanghai Auto

Show. With profound technical accumulation, forward-looking technology layout and innovative technology concept, JAC declared the official
opening of the era of intelligent vehicle modular structure.

==
=

5" (8:#, 753 & EBINRAPORITHEER(FR

Advance With the “world” and Give Full Play to the Functions of Overseas R&D Centers

BAF. gt OmE, MmEEXHE, B “thRk. B 8" EARREE A, FER
BEMTIISIT, RGE. T2, HISSEXTUAKIE, RFERA RmRMmk.
Synergizing the R&D centers in Italy and Hefei, and starting from brand definition, JAC clearly defines the direction of future stylingas  “dynamic,

technology and fashion” | carries out forward-looking preliminary research and designing, forms a linkage mechanism of styling, technique and
manufacturing, improving product quality and taste.

KRB B, = ARG ATED Boh

Complementary Advantages and Fully Interactive Industry-University-Research Cooperation

2021 F, RABSHTERZRAKT. LBERF. AELUAFEREGIE, FEMKSEITILIE,
HRS5RBTIAFARRAEBINE NS REMAFEHMYKBRAATSNA, HRBRLTIRITF
8, HHMERREWNHIMEREF 1,

In 2021, JAC cooperates closely with universties such as USTC, SUTU and HFUT, to make solid progress in industry-university-research joint inno-
vation. Among them, JAC works with HFUT to carry out the research and application of key technologies of intelligent electric vehicle movement
planning in mixed traffic environment, and jointly build a research and design platform, promoting the transformation of scientific and techno-
logical achievements into real productivity.

FFRE 1, VIS HTRLR

New Progress Has Been Made by Opening up and Cooperation

AESHMWEERNEEERENBA SRR, LEMERES. SMTPLAREESRE. BaEME.
ATERFMERAREEF. SRR VEEREERR. ZRERN. ZRERFWARTASIE, HHFERE.
JAC and Yuchi Intelligent have deeply promoted the automatic driving technology for mass production and fully empowered the vehicle busi-
ness. Besides, JAC has carried out in-depth cooperation with Horizon Robotics on intelligent driving, intelligent networking, Al and other fields,

and has cooperated with iFLYTEK in the fields of intelligent cockpit, intelligent vehicle networking, intelligent sales and service and other fields to
promote joint development.

MG 3%, TRIE MR R £2 ik A P 755K

Focus on “I” and Strengthen the Construc of Core Technology Capabilities

AR ARL, SMRE. RERE. HEEM. R SBTMARIFERE, SMREAKEERS,
BYZERE RN BEH A,

User-centered, efficient focus, rapid response, accurate positioning. The R&D capacity of each business unit is continuously strengthened, and
each R&D system is closely coordinated to effectively support company project development.
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MAREZRIRAN, Bt RZRENRFA

//The 9th Version of NAM Process // |nCI’edse R&D |ﬂvestment,

5 i NAM o2 Boost R&D Capability Improvement

W ENIEMMEAREIE, sabENES JAC promotes the construction of subjective evaluation
TN BE R LR P i R AR A L system, strengthens the effective unification of objective
JITHYHEXXIL > B

test and subjective evaluation, establishes subjective eval-

=, B EIITENAZEHE WRNE NAM 7R uation procedures and effectively integrates them into all
s o N e i H] s 4n
ZEMER, STAE Lk NAM RIZRYIRIZTT & stages of NAM process from the perspective of users, and AR LIRIN 1374109970.82
B completes the trial operation and official release of the 9th Expenditure on R&D in the current period
ERX A, RN IPD, BRBIFARHAR version of NAM process. Bench-marking Huawei IPD, JAC has
=12, %%?ﬁ*ﬁﬂ?ﬁ%i@@i%, He TR R B estdat.;l\shed fzrtlhetflrsr: ‘[.ImT the tec:mcal researcht protcess
. N N . and improved the technical research management system, HAR 4
REBERERR, TEBEREER, NFm promoted the construction of market and demand manage- ZK/H/\ZKﬂZEHK?R)\ ) ) 420087203.28
B R A IRMTIZ(FRE, ment process, improved the overall process framework, and Capitalized R&D investment in the current period
provided process guarantee for orderly product develop-
ment.

RBAGIT 1794197174.10

Total R&D investment

MR NAEWMELE (%) 2341

Proportion of capitalized R&D investment (%)

AN SEEEWRNELG] (%) 4.46

Proportion of total R&D investment to operating revenue (%)

I =8 NENEL L EIRIFLFEE N 3%~5% AR X, The company has consistently invested 3%-5% of its sales revenue in technology
SAC GROLD research and development for many years. In 2021, the investment is 1.794 billion

2021 FLERNFL B 17.94 125 e

_?h’ti"= TMSIRBEIE L L
S : BEEAY: 437 & BORBAN: 3446 £

H INWN

e

&
% N AM EH 1 li ; HH Invention Authorization: 437 Pieces Invention Authorization: 3446 Pieces
;E Now And Me Flow Manual g‘:ﬁﬁ%ﬁ?& 42 {EF ;ﬁﬁ%ﬁ?& 8365 {EF
- Utility Authorization: 42 Pieces Utility Authorization: 8365 Pieces
SAMIGIT: 28 4 Mgt 3701 14
Appearance Authorization: 28 Pieces Appearance Authorization: 3701 Pieces

HEEFHTR  EEXFMHHS

MAKING BETTER PRODUCTS CREATING MORE BEAUTIFUL SOCIETY

SV 3446

Pieces Pieces

8365

Pieces
RWTEREEEARBERADEAPL
Anhui Jianghuai Automobile Group Corp., Ltd.R&D Center
NAMSRAZ A} . i \ P
N d Me Flow M l REHA, AEFERNEFER 507 o Bk 2021 F 12 B, REHAERGENE LR 15512 o
el U] dike IPLos Inleinl el During the reporting period, 507 newly authorized patents were added. Until the end of Dec. 2021, JAC has 15512 authorized patents.
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AR FRHA R A

Vigorously Promote the Application of
New Technology Achievements

2021 FF, REVFFREXRERANLRL, LAFRRASEH,
SEUHBARBRIZA, #—PRHEIZR. RHHMRNIZO
K, FLSEHER R AP R BEIRVIRF, BUIS EZ AR,

In 2021, the company firmly grasps the key technology R&D routes, takes user-ori-
ented strategy, strengthens the application of new technology results, further
highlights the core demands of quality and timely R&D results, solidly promotes
the improvement of product development and R&D capacity improvement, and
achieves remarkable results.

01 REERA —MIS EFEMTE
Passenger Car Technology-
MIS Modular Intelligence Structure Communication

2021 F EBER, RABAMIEEAFRREEN
MIS BESA2R40, & NBERHE 100 1278, [ARY 5 &, SHreikIn
RER, BRESREBSENHMRIITIE, MIS BFRMAR
ETTY R’ REER. EERAR. RERHENER,
AP REEAEN. HABrNEER%.

TG QX B MIS BEF R T ERED, 53 1.5TGDI &3
BERUEELR Y, EERT—ANEENEK 3.0 75, MAR
HRIERE + B Rk B iR,

BREATFEERIIR—MIS FEFLRH
MIS- Modular Intelligence Structure

In 2021 Shanghai Auto Show, JAC released the MIS Modular Intelligence Structure,
on which more than 10 billion Yuan in R&D was invested for 5 years. MIS was built
with a number of strategic partners with bench-marking global top enterprises.
MIS is featured with capability of ecological expansion, software iteration, func-
tion upgrade, system evolution, and can provide users with often new and better
vehicles with more use.

Sehol QX is the first vehicle under MIS. Equipped with 1.5TGDI efficient direct in-
jection turbocharged engine, and the latest generation of intelligent network 3.0
system, Sehol QX brings users driving experience of both performance and intelli-
gence.

02 BETHEA - BHECRI TR AR

Vehicle Fuel Saving Technology——Research

on Series-Parallel Hybrid Fuel Saving Technology

MeE AR ETETIN™, WIRDEERASEM, BifkEL
TERARIEER R BB S, REM 2019 FFIEE O AT
KfEE, EQTEHEERMENRLT, KIBHERRA
TORMRF. BAMEMR. BRALTBHRAREFTS, H
BRAABBETARARERRRIRL. MiZk AR
FRESABRETREX, XKABREHNHTIERN, @IS
REETLRRMBETLRR, ERHI—BLTRETLE
KiziT, RIET RFETHCHFE, MESEK, RAHEKIK
BN ITERY, BRIV EREUBRE), EENRFELLU
SHIRE, BEBINIIETFEABRMMNESBRINER, &
LI WLTC TO5, 20% LA EB TR,

03 MEERAERA - mEBERARIEA

With the continuous tightening of fuel consumption limits and the implementa-
tion of the dual-credit policy, hybridization has formed an irresistible develop-
ment trend. Our company has been concentrating on technology pre-research
and reserve since 2019, and has found that the series-parallel hybrid technology
has the characteristics of good fuel-saving effect, low technical difficulty, superior
driving experience and low cost in the complex hybrid routes, and has become
the key development route of our vehicle fuel-saving technology. The fuel-saving
principle of this technical solution is that in the low-speed area of the whole ve-
hicle, the tandem drive working mode is adopted. By decoupling the operating
point of the engine and the operating point of the vehicle, the engine is always
running in the best working area, ensuring that the system runs with low fuel
consumption. While in the high-speed area, the parallel drive mode is adopted,
and the engine is directly driven with electricity to make the entire system in a
high-efficiency state, and then pure electric drive and energy recovery modes are
interspersed throughout the process, finally the fuel saving rate of more than 20%
in WLTC condition will be realized.

New Energy Vehicle Technology-Application of

Battery Replacement Technology

@rics

ARG RER
Battery Lease for Pure Electric Light Trucks

MEBHMES. BERMUR. EBERSE. mEEREE
BESHRANARA L, RUNERIRBEEES, 2FRIT
32T 866 MEBMEL. 723 MREEZE, RITHEEESCHE 30000 /%, iE
ERS R

Mature development of new technologies such as Running in of battery replace-
ment mechanism, spring limit block, distance sensor and end face contact electri-
cal connector, realized the mass production of the first model capable of battery
replacement. 866 battery packs and 723 vehicles were delivered in total through-
out the year, and the cumulative battery replacement has exceeded 30,000 times.
The operation was in good condition.
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2021 F 4 3, AT L2+ RS HEENBLL J-Pilot AT A
EEBERRS, BRER 2+ KBS IR B E40X
e 1FA—REERMLER SUV, BBE E40X B3 24 MEee
RBABEM: 6 NEBEEX 5 PERKRER +1 NEBHERE
fIHRIR +12 NMBEKEL, PIRUSERARE. Wi RRBNE

EIREFED TR SALP (Bahfn. BEIfRE. BoiRE. B
RS, HWEEmZENERE) FWEE

HMA @& 4T % 81 % 15 T
28 ADS B B Y 4B

In April 2021, the company's L2+ J-Pilot technology platform was released at the
Shanghai Auto Show, and Sehol E40X, the first vehicle model equipped with L2+
autonomous driving function, was launched. As a compact pure electric SUV, Se-
hol E40X is equipped with 24 intelligent sensing hardware devices: 6 HD cameras
+5 millimeter-wave radars +1 high-precision map positioning module +12 ultra-
sonic radars can realize SA1P (automatic cruise, automatic speed limit, automatic
vehicle following, automatic turning, assisted automatic lane change and auto-
matic parking) and other functions in the scenarios of highway, urban freeway

and special function parking lot.

L2+advanced assisted driving

Torealize ACC-Adaptive Cruise Control

AEB-Autonomous Emergency Braking

LDWS-Lane Departure Warning System

BSD-Blind Spot Detection

LKA-Lane-Keeping Assist

APA-Auto Parking Assist

There are 15 Items of Functions such as HMA-High Beam Assist

ADAS-Advanced Driver Assistance Systems

NEPERZ2MERALIE, BREMERRELES
&, UHhEMNREENRANTE, EuNTER2MERLR
RIERR, #H—PTEMERLRENHLLT 2. B
X RIPEHT 2R LTIE, REARNTMEE, T
QX 7E C-NCAP2021 FEHZENH A L 91.9% L&/,
RIE C-NCAP “RESR” tnf.

JAC implements the development of safety performance, focuses on the updat-
ing of regulations and its development trend, takes the improvement of simu-
lation and test capacity as the main line, establishes and improves the safety
performance development process system, and further improves the collision
test process and test development capacity. Sehol QX has steadily promoted the
development of safety performance, and with excellent safety performance, the
model has won the C-NCAP "five-star" rating with a comprehensive score rate of
91.9% in the C-NCAP tests in the fourth quarter of 2021.
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AR AAIESFF Technical talents training

01 SARBIEEAA LS

Training of technical management talents

REEEMTIRRSINABERIEI, @ EPEIL
MBS BFREENAI, THTLEDS, BARAKH
REET); BEFFRT WAHEM RFIR, BRIREERNED
RAMEBMRE, 2021 FFHAIERIRE 9 25,

02 HASFIEH

Technical backibone training

i EER ARFHRRALR TN, 25 SHE.
ER. BRFEUVHARZRAEARZR, SEREUFFHE
15, E—FHERMARNSRRAS BT, BRHERALE
RITIFINIFBENR, BFHRARLERTITFRES .

According to the annual training plan, JAC actively participates in training at
all levels, carries out the combination of centralized training, project training
and self-study, understands the industry trends, and improves technical R&D
capability; Through the development of professional field training material and
lectures, knowledge teaching and ability improvement are effectively integrat-
ed. The average training time exceeds 9 hours for each cadre in 2021.

To expand the vision of technical staff through "Inviting in", JAC carries out
technical exchanges with China Unicom, Huawei, NIO and other enterprises for
many times, establishes industry-university-research cooperation with univer-
sities, further expands and deepens high-level talent training forms, effectively
meets the training needs of technical staff, and improves the working ability of
technical staff.

03 FERR TIEHA

Newknowledgeemployeestraining

NEBFANR R Tem A e, BRMHANTIERS,
BRI R TNREREALZE, FRBEMRIRIE+T
[Jo NERERJIRFLUSR T ARG, UNEINIHER. BES
WEARAEIRENTHERE LN B AR,

ANNDSONE

04 SEANAEF

Leading talents training

PN RO, MUERTAEEEFZORAARZ. B
BIRARNGE 20 (MEEER. S3USRER. 1 MAEE
RIMTAEEM 2 Mt RIMIEE, HHlFES KEILA
THEAENAR, BIAEED. TENEM. FFEER
FEBZEESTR, RESIXEAAEFRIIFEES.

In order to help new knowledge employees to complete the role transition and
enter the working state more quickly, we set up a development team for new
employee induction training courses and developed 14 necessary knowledge
courses. The induction training is employee-centered, and is based on the anal-
ysis of training needs, determination of training objectives and evaluation and
implementation of training effects.theanalysisoftrainingneeds,determinationof-
trainingobjectivesandevaluationandimplementationoftrainingeffects.

For key areas, we set up expert studios to train core technical personnel. At
present, the R&D center has 20 chief experts, 53 senior experts, 7 chief technical
master studios and 2 skill master studios. Also we compile annual talent train-
ing plans in key fields, and ensure the implementation of key talent training
through monthly visits, quarterly sharing and exchange, semi-annual and annu-
alinspection and acceptance.
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I IK1FZI0 Awardsandhonors

MRENBRRRRTmRER.
Technology awards and product honors obtained J

34

MEENEREABZIB B R
Major ongoing scientific and technological projects undertaken J

LHEMFRAR
Anhui Province Science and Technology
Award

EERASMELEN - MEE— ST R ERERAAR S =
Research and industrialization of key common technology for structure-performance integrated design of
lightweight alloy materials for body

FEERFAEF RS VAR AR

Research and industrialization of green intelligent passenger vehicle development and test key technology

SMERERL / XL Th B S K S AR R BV

Key technology and application of high performance two-drive/ four-drive drive system assembly

RESFETRFRAR
Science and Technology Award of China
Society of Automotive Engineers

SRR 2 RFES R RANSEAR LK

R&D and industrialization of high-end new energy vehicle all-aluminum body key manufacturing technology

PEYIRS XKW S SRF
A%

Science and Technology Award of China
Federation of Logistics and Purchasing

EF TP RIEHI SRR RGBT AR BB ZE b R 5 M AR
R&D and applications of electric logistics vehicle based on active damping control and remote check plug and
charge technology

ZEWRALTEIZERAERYEENALSNA
Development and application of safety and environmental-friendly variable space multifunctional commercial
vehicle series

H—AEi o ERMAERENR

The new generation of highly mobile dual-use military and civilian transport vehicle project

ERERALITL

National Key R&D Plan

SR B IR EFEBRMA RS R AR
Development and industrialization technology breakthrough of high specific energy power
lithium ion battery

SRR @ERITN R B BTN ERAT L
High grade internal combustion engine oil product performance evaluation
and independent evaluation technology development

TR R ECERPR AL ALY

Automotive key parts assembly defects vision visual detector

BEMFIE T 2R RIMEAFEIERETN NEEE T BI%
Basic manufacturing process resource and environmental load data
collection & evaluation and database platform construction

SRR RN R RE B EFRHEN A

Demonstration application of multi-sensor thermal runaway monitoring system in EV

ERT I EEMEIFAEIRE

National Industrial Internet Innovation Development
Project

BREMBAE L 2RNTE

Intelligent connected vehicle safety detection platform

LB VR TR SR AR
Anhui Machinery Industry Science and
Technology Award

HFC4251P12K5 Z %Rk 6 X4 BAEES|
HFC4251P12K5 series flat floor 6 X4 heavy tractor

BEEWECEIN BN R Ge T & RN

Development and application of intelligent network virtual simulation test system

ETHRIVEEREERXBEANR

Key technology test of vehicle energy flow based on rotating hub

LB EEE MBS ER
MARIE

Innovation and Development Project of New Energy
Vehicles and Intelligent Connected Vehicles of Anhui
Province

BN BT ERBARAERI LR AL
Integrated development and industrialization of key systems of intelligent
and connected electric vehicles

EREFNEEBSRRBAARRSEERL
Mass production oriented high-level autonomous driving key system research and vehicle
development

LB

New Products of Anhui Province

HFC1181P3A6 &% 4 X2 EAVH TS
HFC1181P3 A6 series 4 X2 heavy duty truck

HFC1081P51K1CTS B8% A RENEE£%
HFC1081P51K1CT7S Junling A series C6 light truck

HFC6534A1HCTS ZRiERAZE
HFC6534A1HCTS multi-purpose passenger car

HFC6482ECLTS 4% SUV & RERAFF & K=\ b

HFC6482ECITS new SUV platform key technology development and industrial application

HFC1037 &REB AR~
HFC1037 all-purpose wide-cabin pickup truck

HFC1181P3A5X #7514 X2 BRI R
HFC1181P3A5X series 4 X2 heavy duty truck

HFC4182P1N8KT ZFIFT—HEF 4 X2 RARES|E

HFC4182P1N8KT series new generation heavy truck 4 X2 natural gas tractor

HFC5037 RN BIREE
HFC5037 series BEV multi-purpose truck

HFC7000WEV10 & 55584 BB T4
HFC7000WEV10 economical BEV

2.0LCT!I [E 6b SRR BILH A shfl
2.0LCTI C6b efficient and environmental-friendly light diesel engine

LA R SRR R B R AR el
& I

Anhui Province Technology Support Carbon Peaking
and Carbon Neutrality Technology Innovation Project

EA “HoXlE” 5 “BPR” BSEFRSeMRGISERRAM TS M
R

Research and application demonstration of automobile products green and low-carbon
manufacturing integration technology for "carbon peaking” and "carbon neutrality”

LHEERARS TR

Key Research and Development Plan of Anhui Province

WA AE AMT =R L

New commercial vehicle AMT products development

SR Z TR EBIIERG E UG EMBOS F MR L
Development of integrated domain controller for intelligent networked vehicle supporting
multiple vector data fusion and positioning

BB S RBMIER S RO NATE
Specification and application demonstration of multi-sensor data fusion interface in
autonomous driving

BAIBIE NS B F TR B AT S N
Research and application of key technologies of intelligent electric Vehicle motion planning in
mixed traffic environment

ZHERHREART I
Major Science and Technology Project of Anhui
Province

EreEtiEnERARS I N A

High safety and high specific energy battery pack technology and industrial application

BT 56 WERSIRAB B XBRAMT SN A
Research and application of key technologies of 5G-based vehicle-road-cloud collaborative
autonomous driving

EEN BTSRRI A N R ARG R e =l 16
Development and industrialization of portable vehicle pollution emission rapid online
monitoring technology equipment
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IREEE, BTFEERNELLE
Business in good faith, be a law-abiding corporate citizen

RNEHABFRORAD. WELENIES, mikE
FEEEML. A ESRAMTIALE ,, EMEHRRERA
ZEES. RREBENZONED, BiThlER. &5
2%, TENEIENEEREERR, 2HRESKEAERIEET .

+H

The company always adheres to the concept of legal governance and business
in good faith, strictly abides by state laws and regulations and local policies and
industry standards, takes the initiative to put social responsibility into the enter-
prise management concept, development strategy and core values, enforces en-
terprise self-discipline and participation in fair competition, perfects compliance
management system in accordance with the law, and comprehensively improve
the ability to govern enterprises in accordance with the law.

SKIMERIPIE.

HEH BT AL

Promoting innovation
RNEENTERIAN
RFNEE, WRUSIER
EEEmENZL, URAS
THRBENNERBIFIHR =Y
B R, L BSNRF Y
RRNER, ARBFEOEEM
ABFNR=IY, SWE R RIE
FREEBRIR ORI 5 TE TIF,
BERERIAT IR E,

The company focuses on improving enterprise
intellectual property management, building
an intellectual property management system
with the core of creating and developing
independent brands and focusing on improving
independent R&D capabilities. While maintaining
its own intellectual property achievements, the
company also fully respects the intellectual
property rights of others, and carries out
comprehensive intellectual property
research and early warning for key R&D
projects to avoid the occurrence of
infringement.

TEZRENRER

Improve legal risk management and control

NEFAE “BNRE. MANEE. BAX
BUERIER, BuL “ErIDSE. EhEGRNER
T RIZOBYERRKBCISE RS, THRER
BINEEEGE, RASIRMERRIR,

Adhering to the legal concept of “integrating into
decision-making, management and culture” , the
company has established a legal risk prevention
system with the core of “prevention in ad-
vance, control in the event and remedy after
the event” , constantly improving the
company’ s internal manage-
ment system and enhancing
the legal awareness of
all staff.

36

TEEMERER
Construction of law-abiding and compliance system
FTENBREEN, BIEREMIRG SN
i, IRAIHTH S REITHNERIEIL A B HRAZ I,

Improve corporate governance structure, identify the impact of new-
ly issued or revised laws and regulations on the company through
identification and evaluation mechanism of laws and regulations, and
realize prevention in advance.

L= &R

JAC GROUDP

BATIHIEEE
Practice of business in good faith

NEEETE LI
S5RAtEM, SRS, HiP
MmBEX AN EEN T EF
gotbll, FIEW. WIREIE.
HERE, ANRKRKRS5HET
IafEfra, eiFTLarEER,
FNEPITI R RS H T (EERRIR

Tiiko

progress.

T |4 =FE

Practice of enterprise self-discipline

NEETFTREFNEEEEN, BFATREN
W, KK FAREZRENF, FMEAREINTF
BIEREHMBHAL,

The company complies with the relevant laws and regula-
tions of competition, abides by the rules of fair competi-

tion, does not defame or belittle competitors, do not
use unfair means to seek competitive advantage.

The company strictly abides by business ethics
and contract spirit, keeps promises, and safe-
guards the legitimate rights and interests of
stakeholders. JAC visits advanced enterprises to
learn experience, benchmark management and
improve together. Also JAC actively participates in
the construction of industry cooperation platform,
innovation of industry cooperation paradigm,
and makes positive contributions to pro-
mote the industry development and

RERFLOLSRIZ AL, THTERNEERRIRIIF,
R AR NERFARNZGANRULBEM IS RIE
2EH, AREIAETH BN, SBEITFZHS,
WNREERNRIRRPITEHIT2 A M. ZRRBIFN, 12
SR ETEFIRE I EEEEK T

B, ARRY UNLASA” WERZLIE, 5
EHALENREEDS TN, SWSEEEMR, MENERL
SAMBINLHTE, RRENICEEREMAE IR, KM
BHUBEMN 5 "B TMLE" AESHNRTRENS, B
SEURREANRL" TIEIH], REHELNEIERERE AR
ABE, ReNEAT, (REd EERMISER R,

WEHA, QBABERRERNERERRE, NEHT
BhgiHEe s, MITEN.

BEE ML In-corruption

NARERFESK R, ENARNEFES. BEBES5ES
BESEMLRER), WRESERM “BIt” , FHR
Bixd, 5ISHATFEMILEBIER. AERANEL.
REVEDRNFEBEHEN, EZNEEZZEANER.
MRl WEBERNEAFE, ETEREEIHIES.

2021 F, RARZEEFLSHEFHRRAPERELEEX
BRNES, RORELENTARSINREFR, LEAF

N

v

KLENFERERER, REASERTXERBIRIZN R EKIIE,

oF

NABREAL. KUBRELEREENFUENRIFAE,

I MPEBAIE Risk prevention and control

The company insists on improving the construction of internal control system
and continuously promotes the full coverage of divisions and business processes
in the internal control system of the company and its holding subsidiaries.
Through internal control self-evaluation, external audit and other ways, the
company carries out all-round and multi-level evaluation on the construction
and implementation of the internal control system, corrects the management
problems and defects found, and improves internal control ability and
management level.

At the same time, JAC carries out “risk-oriented” system construction ideas,
continuously push the comprehensive risk management to various areas and
business level, strengthens the risk prevention of the key areas of business,
actively promotes the risk management basic capacity building, and vigorously
promotes the combination of “top-down” and “bottom-up” risk warning
mechanism. JAC has established a working mechanism of “preventing and
resolving major risks” , proposed and implemented risk management strategies
and solutions, improving risk prevention and control, and promoting healthy and
sustainable development of the enterprise.

During the reporting period, no major faultiness were found in the company’ s
internal control. The internal control design was sound and reasonable, and the
implementation was effective.

The company’ s party committee insists on focusing on reality to carry out vari-
ous forms of education and publicity activities such as current politics study, situ-
ation and task education, and “prune branches and leaves” in accordance with
party constitutions and regulations, cleans up ideological dust, and guide party
members to establish a correct outlook on world, life and value. The company
takes the initiative to adapt to the new situation and new changes, and regards
the construction of party style and clean government as a powerful means of
strict party, corporate and administration governance, and strives to create a new
normal status for a clean enterprise.

In 2021, the company adheres to the guidance of Xi Jinping Thought with Chinese
Characteristics for a New Era, give full play to the comprehensive governing party
leading role. Based on the company’ s business practical reform and develop-
ment, JAC unswervingly promotes the construction of party style and in-corrup-
tion, and though transformation and upgrading, JAC has achieved high quality
development for the company to create a clean political ecology for production
and operation

HREEGRIEHRBY TIERIN

RRGIRIRE DB E
ETHA

IR

2021 £ 3 B 8 HARRNRHEIRMREKM IIFRIX

March 8, 2021, Company meeting on improving Party’ s work style and building clean government,

and anti-corruption.




NERZRELS “+HOR” AR, MEFS5EF. £ Focusing on the "14th Five-year Plan" development strategy, the company
SRS BTN SMEESXR, RIS AP S E e deals with the relationship with users, dealers, employees and suppliers and
A < 7N 7IN 7\ /I JENISZ

other relevant parties, actively enhances the satisfaction of users and dealers,
ZERHEE, XER LT LENE, SEHENEMREEE, & improves the working environment of employees, and collaborates with sup-
HATINE. BE. BRAR, pliers, promotes the coordinated, healthy and steady development.

LARPARL, BEHELE
User-oriented and Operation
with Respecting Customers

NERESHBIBYE, FTERANBNEIE, e E The company improves the marketing management system, pays attention to the
B AT, BRI SIS, ERNT R RSB E (S S management of users’  right to know, actively builds a healthy, fair and transpar-
N N =) M52, [RJAY BT N =5/5

ent marketing environment, strictly protects consumers’  personal information,

Ha—EIIAEET RN A &, and puts an end to all illegal commercial activities.

FREZEDR, WhimEm. BETEMNREENNTEEMER, WBREEET BT RERS;

All models involved in the new product launch, configuration changes and price changes, etc. are updated on the official website in time to ensure
that consumers understand the latest state of the product.

HEEREE, BRIEHERERTIREREREE;

Eliminates false advertising and ensures accurate delivery of promotional information to consumers.

FEEMAICEME. TEGERR, WHEIEREERFNEIMITESR LEHE;

Improves and standardizes the form of vehicle purchase and vehicle order contract, and commitments to customers in the process of vehicle pur-
chase must be specified on the contract.

AEBPAIRMNIIE, BIR—HBVIRND, LA TR E W EX TR,

Standardizes the negotiation and quotation process, and enables the user to clearly know all the costs associated with the purchase of a vehicle
through a unified negotiation quotation sheet.

11 2 RER A R RERR RN,

* -=E/J _I_ﬂ 1$ % | Establishes a multi-channel user communication alert mechanism.
REMEHRAYATE = |

Build Harmony and
; Win-win Synergy
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01l B #EEREIE

Customer Satisfaction Survey

REFSEZEARBABEEIEN, 2021 FRHRNET
‘BRRA , APAEEREERBESHAEMLE, BRE
SINARBMEMTIEST NPS #iEEFE, ETAPAETRN
ZORS, REAFPBASSHENXR, AR SHES
MRS, EINERE. KEHE, RebIHNGEERZSE .

The company conducts customer satisfaction survey for several years. In 2021,
for further practice of “User Thinking” , basing on the original survey system,
the user satisfaction survey also introduced the customer loyalty index namely
NPS- Net Promoter Score. Based on the core contact points of users in different
scenarios, it explores the relationship between user perception and loyalty, pro-
motes the effective promotion of user loyalty, and improves the comprehensive
competitiveness of enterprises by consolidating advantages and improving dis-
advantages.

EH it 3 45
S HRESE | oo Bk R
Channel Sehol Pass g V sefol ! Light Truck Pickup
\ e
NPS BHER(E - HE 54.5% 63.3% 62.5% 70.9% 71.6% 68.4%
NPS-sales
> _E&
NPS Z#7E - &5 483% 49.9% 52.0% 66.4% 61.4% 56.4%
NPS-after-sales

Bk A4 Sehol Passenger Car

HWIFAAOE, BIE=7HEEEN. BRERE. £
HEZEFERLREESEMRRE, 2B URERFRTRERTF.
BHEDIPITHEIL, HIRITHEXRSHNEHES, flETIEN
TR, SREEW R, AR REE.

HE IR gE R Sehol New Energy Vehicle

BEEWIRAIBANE, SeRPNBEEDSR, RHESR
AR SRS, 7£ APP EHEHFTRERRABEFRSS 3.0 HreaigEmR
%, RE—MRUETMRSHFR, RABFPAELSUREEXK, &
T+ PR AR S5 A B SR

B AV A4 Heavy Commercial Vehicle

REAPHE, ILNEEBRBREERIR. BIRA
2RSS WRILH. BEAR” S0, ARFARAFERS.
THEERSES, VUERZAFAEE TEAATEME, U
BRNERER, e ERER#HSTE .

AV A4 Light Commercial Vehicle

FERUBRREEEE, BIARRK. RIEAELE]
F3, ARBEELORIESFER, BASAREE, 1TN4E
REFSRE S KTRE.

Listen to the user through various ways such as third party satisfaction survey,
user forums, dealer customer contact management and so on; sort out user dis-
satisfaction factors and weaknesses in marketing execution in an all-round way,
identify dealers with high dissatisfaction rate, formulate special rectification plans
and take targeted measures to improve user satisfaction.

Through the accurate identification of user value, combined with using scenarios,
to implement differentiated service strategy; launch new energy passenger car
service 3.0 version APP featuring value-added services, provide integrated and
carefree service solutions, solve the users’ needs in the whole process of car
use, and improve user service experience and product added value.

Focus on customer satisfaction and steadily promote the construction of custom-
er satisfaction. Through the promotion of “transaction services, environmental
facilities, sales personnel” etc., organize user forums, marketing visits and other
activities, feel the user’ s thoughts. Based on the user’ s vital interests, driven by
user value, promote the improvement and promotion of the whole value chain
system.

Continue to strengthen customer satisfaction management, strengthen training
and learning in a systematic and procedural way, carry out satisfaction interviews
and other measures to improve customer satisfaction, and keep the evaluation
results at a high level.

02 BBEPESTHE
Typical Users to JAC

2021 FARMEHFE “HABRIHTE TRUER, &
BRAPAREHAT, SREENEHITON, MITAANE
T, ANWRAAERE. ERMMEERFIETHELSEZ
W, SRR ITIBREZ.

03 B HirERERS

Qverseas Markets After-sales Service

2021 F, RE)ETWELS “WMELE ZONEWNM “R
SHE NAEER, B ‘SEEL” FohE AR ‘2
P, TAARS” MERTH RS mESEHER T #ES
Ho REHRE], RBIURRSIEE, RARERIEIWEED,
BUIRSRE T, HENARREMERS, BRABFABEE.

4 N
FREARAF
RS A F I BRSS D

During the Reporting Period
O 5 \/_,
/

Carried out 5 Large-Scale
User Care Service Activities

HERTH
ERPRSZ A

24+

Incentivized 24 Star Service
Outlets in Key Markets

SR SE B X33
4% LRRSS 1R

087

Planned and Implemented
8 Regional Online Service
Training Sessions

In 2021, the company continues to carry out the theme activity of "Typical users to
JAC", inviting user representatives to visit the company, communicate face-to-face
with the company, fully listen to users' voices, opinions and suggestions in the
process of car purchase, use and maintenance, and track and audit the problems
raised.

In 2021, the company closely focused on the core values of "respecting custom-
ers" and the business philosophy of "serving sales", insisting on "brand upwards"
and unremitting efforts to achieve the "full care and professional service" of inter-
national market service brand. During the reporting period, the company is based
on service as fundamentals, maximizes subjective initiative, strengthens service
competitiveness, and continues to provide quality services to customers and en-
hance user satisfaction.

41



42

BARAZE, ItRTEIFEREHERBNEN

People-oriented,

let employees live out the meaning of life in the work

RERL FARBNXMERZ—, REIREIAN:

—IEHBINRTHEARLRNES, BEARNEERN
U'ZEE.O RIMAK. #P. FREEURAES . ~RIAR.
RE—mRHEM. DV RRATESRARE. IBta. HRER
BFE, ATRERSEIWAREEERKR,

01 HEATRIEE, #IPRTEFENE

Tandardize Employment Management,

"Caring for employees" is one of the cornerstones of corporate culture. JAC
always believes that every dedicated employee is the cornerstone of company
development and the most valuable wealth of the company. The growth, progress
and happiness of employees are the foundation of technological progress, excel-
lent products and first-class service. The enterprise is a platform for employees to
show their talents, contribute to the society and achieve themselves. The devel-
opment of employees is closely related to the development of the company.

Safeguard the Legitimate Rights and Interests of Employees

__.HF_'

‘ gE=
EOEIESH‘.‘FEEIQ“MEEIEIE =

ENRM: PRABBEAND
Bl HRRER

REBML BB

Participation in Online Career Fair

2021 EE'“T—FEEEEW%B’H?%ZE, NERE L
FRARL. LUEIEASE. LIEIHA EL. XE\%%EMJ” E’J
SR8, 7R “Eﬁ%ﬁ)ﬂ)i'uéﬁ\ RUHI TS, 2EERALR
BIEETR, 1L R HRAEER ST, B NI E. QI AT BB iR
MIBAFAA 5HE. TR TRKERRE. RICHFHBRIEESR.
BEERFROXAERTETLE, BIEMRERNERMSNSRE
RRo

ERTRELE, REFTHRER. FH. BARR, K7
WP REEARAARE, RERBSEREASTBRBAME; &
SIMABERAEER. TIPERMATWEARAAS . REHE
EREEATEZLATNSIHNE, ZELIVSHRE. IR
KRo

ERTEEAHE, ARNEETHEREZEREM, K
FEMARIZHFE. B IHh. £EB8MKRIERETLS
REREBARE, LRTHINEZTHERR, HPRT
PR PER. RERSFSERIING. R BIZRE A
BEMMABMERE, RHEFSoaREIERSEETE, MFHIE
ERER TG EN, (Rt EER D8R .

NEIBEIT—E KR
Recruitment Site -- Structured Interview

2021 is the first year of the 14th Five-year Plan of JAC. The company adheres to
the guiding ideology of "user-centered, strategy-oriented, innovation as the main
line, and change as the driving force". In accordance with the path of "practicing
User Thinking, deepening mechanism reform, and comprehensive transformation
and upgrading", and based on functions and responsibilities, JAC makes efforts
to promote mechanism reform, innovative talent competition and selection,
strengthens excellent talents introduction, supports the growth and employees’
development, optimizes compensation and incentive policies, and implements
care for employees, so as to boost achieving of strategic goals and high-quality
development.

In terms of employee recruitment, JAC breaks the restrictions of age, educational
background and qualification, vigorously promotes the open competition for
middle management, and promotes outstanding young talents to stand out; We
will continue to strengthen the introduction of high-level leading experts, mature
professional and technical talents who are in short supply in the market, and
campus recruitment and reserve talents to support high-quality and sustainable
development of the company.

In terms of employee management, JAC earnestly observes and implements na-
tional laws and regulations, pays social insurance and housing fund for employ-
ees, such as pension, medical, work-related injury, maternity and unemployment
insurance, etc., allows employees to enjoy paid annual leave in a planned way,
and protects employees' rights and interests of maternity leave, nursing leave
and family visit leave, etc. At the same time, in strict accordance with labor laws
and regulations and company rules and regulations, JAC implements the renewal
of labor contracts, protect the legitimate rights and interests of employees in an
institutional way, and enhance the improvement of enterprise cohesion.

i
— Recruitment

329 :

person person person

155

KRR HEI[ES RIFSEES
(FRRA L) (BH. BAANA5IH) =)

Campus Recruitment Social Recruitment Operation Staff Recruitment

(Bachelor Degree or above) (Experts, Mature Talent Introduction) (City Contractor)

100% 558  3.98: 1.6%

Hundred Hundred Hundred
Million Yuan Million Yuan Million Yuan
HERN HE PO N
the Coverage Rate Total Pay Social Insurance Paid by the Company Social Insurance Paid by Employees

12% 512+  100%

Hundred
Million Yuan
R (BIRARL/ MARAER)
4 | 4 N(EES ES £
BUERLLHI HEm Leave Rate 100% (Number of Staff Who
Payment Proportion Total Pay Have Taken the Leave/ Number of Staff

Who Have the Right)

Labor Contract Renewal
2464, 2443+ 9. 12+

GRZEIAZCY BEEET PATRHALE BUTRAERE

Expiration of Labor Contract the Labor Contract is Renewed Personal Termination the Labor Contract Is Not Renewed
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02 IREREFAS, ZFHRATIHKELRE

Cultiva Tetalents Based on Demands and

Support the Growth and Development of Employees

NELEHEAREFE, THTERTHRKGER, B
RN S, DILSIESR EaIaK (BIKERE. NERES.
BERK) AFER, BEIEN. TR AZENRTRIE
EEEGR, BHRIRMEABR, SUANRREELSE.
B, ARNRRREAEFRULRNASEFRK, FREE
EEREAT. FEEEEE. aRkEAT. RETXRULE

Based on the strategic development needs, JAC constantly improves the staff
growth system, establishes an employees' career management system with quali-
ty assessment as the basis, novitiate training, active growth (growth path, internal
competition, self-study growth) as the means, and choosing posts independently
and change posts reasonably as the support. Meanwhile, the company actively
explores the talent training mode based on job practice, carries out special talent
training for operation management reserve talent, workshop director reserve tal-
ent, high-skilled talent, quality expert team and so on, providing strategic support
for the company's key talent reserve.

TWMAS T, NRBERBAT EER ISR,

FHERERER

Record of Education Background and Reward

273

person

2021 FHITTERBFEFHESR

In 2021, a total of 273 people have completed the
education background record of self-study-study

RITAKERE

Employee Growth Path

9675

person

2021 FAHLR R TAKEEEZME
158 IR, REANES56T5 AR
In 2021, 158 subjects of employee growth path

assessment were organized, with 5675 appli-
cants

S TIFETE

Employee Evaluation and Hiring

943

person

2021 B KR RITES ALK

In 2021, a total of 943 employees passed the as-
sessment through the growth path of evaluation
and hiring

FHhEtE

Outsourcing Training

22,

1051-..

483700,

HRIRTRERR

Social Professional Title
Declaration

2021 #3360 BT IT RIS TIZRY T2

PR IATRERFR 157 A, BhIETA2IM 93 Ao

In 2021, a total of 360 people have obtained the professional technical qualification of engineers, including 110 with senior pro-
fessional title, 157 with intermediate and primary professional title, and 93 assistant engineers.

MEWEAREE, HPSKIRMT110 AL

ST
Staff Training

2021 FATFH)IBZSE N 740.4 H7To

7.404 million Yuan was spent on training in 2021.

KBATEF

Key Talents Cultivation

SREEAT TET
HBERKBERIMIEE 39 1
Highly skilled personnel cultivation
39 skill master studios

03 ZRE Honor

154

AT TIREHAD A

Advanced Individuals
for Talent Work

154

AT TIETERESE

Model Cadres
for Talent Work

7NPERRI AT 1555
HERHRIDIIEZ 5 D

Six Sigma talent cultivation
5 black belt master studios

Model Employees
for Post Development

RF D

Excellent

Ll
Training Teachers ¢ l l ‘!:“;
- [

I alagansip-ey |

BRFEARANS BT
FAHEERIEEZ 9D

Senior technical personnel cultivation
9 chief technical expert studios

Model Teachers
for Mentoring

Advanced Units
for Talent Work

|
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04 FirRIOE, BARTHEE

Listen to the Voice of Employees, Improve Employee Satisfaction

NEPEEZMREBMIFATOE, BIRIAXRAS. 9
SESH. AIER=ENERE, BHIERRAR TRR O
REE. RUSEHNBE, INEXNTHERHETHGELE
o

REEERTHE. REEEETE, SEEHARRA
THUE. ATHEEREEIF, LUteE THARTEIR
SRTEEHE, HFURTHUWE. HREEEIIEAMF,
MEALFN AN S ESEREE ML, e 24 R TR
A EEFr, EREWHNEEZ ST,

80.07.
RIHOVESS

Employee engagement score

85.61.

R HRERSD

Employee satisfaction score

The company pays attention to a variety of channels to listen to the voice of em-
ployees. Through the communication channels such as workers' congress, leader
reception day, employee symposium and etc., we try every means to solve the
most concerned employees, the most direct, the most realistic problems, serious-
ly and timely adopt the rationalization suggestions of employees.

We pay attention to Employee engagement and satisfaction management. Every
year we regularly organize surveys on Employee engagement, and employee
satisfaction, in order to fully understand the company's operating status and
employee thinking dynamics. Meanwhile, with the management of employee
engagement and satisfaction as the starting point, effective improvement is im-
plemented for both the enterprise and the individual to continuously improve the
professionalism of all employees and enhance the overall competitive advantage
of the enterprise.

12 .~
ISR ED

Leader reception day activities

05 TEANREE, EEMILRERE

Pay Attention to Humanistic Care and Create a Harmonious and Warm Atmosphere

NEHREMA TR Z e, BRI EES OIEEE, T
BTEINR TReHE B, ERANBKRRERESIFLS,
RARIRZERIRNEEE, RIEFERARRINRREL, #
INR. EREFRHEFER, HWEREREIENMELH
HELE, FREIATHSOEE.

REEEMROFHEE, [TZARXEXMRT. X

EBEBAST. AMRTHEXSRLTE, BXIRAIHXT
SEEISAb,

125 @EF Features Welfare

The company has always attached great importance to occupational safety,
occupational health and mental health of employees, constantly increasing
safety education and training for employees, actively identifying dangerous
sources and harmful work sites, improving safety awareness and skills of em-

ployees, and ensuring timely delivery of labor protection supplies. We establish

a system of entry and in-service physical examination, formulate personalized

improvement plans according to the physical examination results, and ensure

the physical and mental health of employees.

The company respects and cares for special groups, and carries out

heart-warming projects such as caring for female employees, caring for retired
employees, and assisting needy employees.

RBTE. B (FF) 2B, WEMLE. TARDE. HERIREROEF.

Free lunch, apartment for single (young) staff, car purchase discount, holiday allowance, subsidy application and other heart-warming welfare.

R EANEZEA 2623 BT

Dining subsidy cost 26.23 million Yuan
PRINIEE N ER IR HZEE 216 A

Successful purchase of 216 internal test vehicles
ZHEABIRNBESS 957 A

Arranges company’ s apartment for 957 persons

HENR T pRIhME. LRAEATHSS 404 B

Helps staff to successfully rent and renew 404 public rental houses

S5 RTERERER 9213 A

In-service health examination of 9213 employees

ARSETE/IE, SEEE. BN mAMEFLIT2E 1903 5
7T

Develops all kinds of festival solicitude, high temperature solicitude, welfare gifts
delivery, a total amount of 19.03 million Yuan

@
h FOXEBIRAKRATI: Caring for Retired Employees

AARBAREFEHARRTER 100 BFED, FEERETH
FEE

Organizes retired veteran cadres to celebrate the 100th anniversary of the found-
ing of the CPC and enrich the old comrades’ later life

« KIBARTERR LD WANE (FRZR. £B-~. FPERIR)

Issues various enterprise subsidies to retired cadres (cooling fee, birthday card,
spring festival welfare)

SEEETEVADIEREIRN, HBERSETEERD

Improves the supporting facilities of the veteran cadre activity room to facilitate
the reception

NBEEBRSENEETR
TR

The chief leaders of the company visits the JAC Group hospital to greet the retired
staff before the Spring Festival

mz B EEER, BiRERS

EHARBABARIER, FEPR. LREEREW, £
e (BESES) EEXAE, CRZBIIEFREE

Regularly organize branch committee meeting of retired employees, convey the
spirit of the central and higher level Party committees, convey the enterprise
“Situation and Task” publicity text, report the work of the branch

+2021 FHIBRRER T ARHBNERR 27 A, FRREE 14.33 5
70, 2021 FAMRIRERT 35 A, HREA) 18000 7o; ZBHME
DIEFRIRT. “HIRHBEAEAN. 5B3FHNSERIFEAES
BRI, 2FHITIRE46 AT

In 2021, 27 retired employees applied for serious illness assistance, with the de-
clared amount of 143,300 Yuan; In 2021, 35 retired employees passed away, with
a total of 18,000 Yuan of condolences; Medical expenses were reimbursed for
employees to be retired, disabled servicemen of second-class category B and the
servicemen who joined the army before 1953, totaling 46,000 Yuan for the whole
year.
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BHENSEXR

To Establish Win—win Cooperation

01 ENRWEEHEE

Pay Attention to Importance of Deadler Satisfaction

2021 &, AREFENHARLERHEE RS I, *H In 2021, JAC planned and carried out dealer satisfaction survey. Applying online

research, the survey covers all business comprehensively, digs deeply into dealers'
opinions and suggestions on the company, scientifically analyzes and improves

LB AN, B EE2EBEAERLS, RAZELH

BN AENEL 5L1¥, RESHABTEAHEEERIATHM  the weaknesses in each process of operation and management, promoting the
SESSIUT AL B

AR ST R ENER. BAATE, mutually beneficial and harmonious cooperation between distributors and JAC.

AP SRR 2019 £ 2020 £ 2021 £
Business Module Year of 2019 Year of 2020 Year of 2021
ﬁlél\ﬂ%: €
RAE 866 906 897
Sehol Passenger Car
EXES
A 865 886 892
Refine MPV
BHEFEER
R 879 887 919
Sehol New Energy Vehicle
EA
e 909 909 899
Kangling
REA
w 917 909 910
Junling
Z}'-FIJ =]
L'hCE Fﬁﬁﬁ'%Vh'l e
'ght Commercial Venicle Shuailing 920 011 910
23
H_EWE , 924 941 958
Service station
ZIEE
E) %lﬁr 893 858 870
B eale
Pickup s
s 941 942 950
Service station
25
D ﬁlﬁ 847 886 933
SRHAE eaer
Heavy Commercial Vehicle s
s 917 925 907
Service station
/_\/ \=
s 824 825 828
JAC International

o BHEF A ZE Sehol Passenger Car

NTF, B

AR
J%%%ﬁﬂﬁ¢ﬁ§m o BEROTHIHIREK, $711E 100 K
SKERTRATIS, HEEANEEB AR, BEBES|ISEMEEE T W HEEE,
IRFHRIRTHEE.

The company deepens the compliance management of dealers, and helps dealers to cultivate sus-
tainable development ability from management concept, marketing mode, technology transfer and

other aspects. The company focuses on the core market to seek breakthroughs, builds 100 benchmark
stores, drives the development of surrounding dealers, encourages dealers to operate professional

ZEBNANEE, HNEEES, BPER. RAEESSE

teams through policy guidance, and improve terminal sales.

. Fif&jﬁﬁE Light Commercial Vehicle

i 2 ERA AR BRI BUER. EHTWEME, SEHEERS—EE” RN, HEHIN

EHRBMALEE, BUSTRENNENYNISER,; B, RFUURRE
REENERBIRNTL, R “KERAME. HBETHEEDREA S5
ME, (REEH. RSEHBERE.

Adhering to the principle of "selecting the best and cultivating the strong, promoting professional
operation and encouraging the integration of sales and services", LCV promotes network layout and

development management, strengthens the leading role of each product line in network planning; At
the same time, LCV adheres to the building of the channel capacity system as the main line, deepens

training programs such as "key post certification, precision marketing ability improvement", to pro-
mote the overall improvement of marketing and service ability.
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02 TSR RMEEEE - HEE1E

BAEEREE Heavy Commercial Vehicle
BURNENEERCETNEINER, AELEEERTN, THE
EHAYSEPRENE, BIEEXTERNEE. BOURH, 2N EEEEIAE 34

HEEz

HCV establishes a scientific dealer operation evaluation index system, carries out star rating of dealers,
understands their actual difficulties in operation, formulates targeted measures, rectification and im-
provement, and the number of three-star dealers or above has reached 34.

NENBIERTEE, RN 25 &, EHELFSTae, AR
RS ZORMUAIRINE, 2FERITHFRE §ATHHII. Hit 107 iR, B=
37TAMER, USRI RGN E SR AR SS BE 13 o
In order to adapt to the new situation of the pandemic, 25 sets of training videos have been devel-
oped. With the help of online learning platform, we carried out the qualification certification of core
service positions. We carried out 8 special training sessions and 107 courses in total throughout
the year, covering 37 countries, and promoted the dealers’ improvement of service ability by vid-
eo-based training.

Build High-quallity Supply Chain — Suppliers Cooperation

2021 FABE BRI R—R, TR EEE
XHE, FREMEE, MEXBTR, SNEREBY, EH
TEBMMENENEER R, REESMANRS, BITEREM
A, SHEBEZ (AXMI) . ARINERITHREE, 7
HERENEESHREBERNAESEIR, FoiHuE K+
EEHERBNIE,

NERKFEY) AP BE” , TR R HEm S
NMEERE, ASTURRSHNMEEREE . SARDE.
M EFFMLRAEGIE, UeIEAFE AR EENE.

In 2021, we adhere to the world-class standard, continuously improve the suppli-
er management system, consolidate the foundation management, strictly control
the key nodes, focus on improving quality and efficiency, and strive to create
an efficient and collaborative supply chain system. We advocate sunshine trad-
ing, practice clean practice, and sign "sunshine Agreement" with suppliers. The
company earnestly fulfills its social responsibility, and continues to transmit the
responsibility and awareness of joint responsibility to the supply chain, driving
suppliers to contribute to a better China.

The company adheres to the "User Thinking", actively promotes the transforma-
tion from supply chain to ecological chain and value chain, and has in-depth co-
operation with outstanding suppliers in the industry in the field of brand promo-
tion, technical collaboration, market cooperation and other fields, and continues
to create value for users with innovative power.
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nsibility Report 202

FERE, TEEUE~HIERR

Pay Attention to Quality,

Create Excellent Production and Manufacturing System

2021 FRBE R EELS IR A, BT HROES MR,
BREABESLZ, MAFRREBEENE, RN WHRK
RERBIAFZENFIISNA, TR mIMRIERMAES
Big, FEFRREBAL MLES, 85 LMEBRIFAREE
71, 2FFmREIERARA. REHAN, RABRREEKR
BT RREEH.

01 EE5EE

Quallity Control Mechanism

ARAETHAR®E, EETHNTERERERREEE
BIE, RARSEENEE. BEAREHRET AL AT
A, 2ERE. ITNE~mdERger), sENf. IE
MG, SHEHSGRREATE. 2021 ERBEGIEHRIIZE
DIREEmERFEERY, EBRFRBERENS. RELHISETS
[S1vbeins

In 2021, closely around the "14th Five-year Plan", the Company adheres to the
bottom line of compliance with laws and regulations, and pursues customer sat-
isfaction as the ultimate target, enhances product quality control efforts, further
promotes the study and application of VW quality tools and methods, continuous-
ly strengthens product environmental protection system and capacity building,
continues to carry out the quality personnel cultivation, continues to consolidate
foundation quality assurance ability, and obtains great improvement on product
quality throughout the year. During the reporting period, no major product quali-
ty and product safety accidents occurred.

Based on the User Thinking, the company timely revises and improves the quality
standard and quality management system, to enhance the standardization of
quality management, continuously carries out the study and application of ad-
vanced quality tools and methods, comprehensively sorts out and evaluates the
process quality capacity of each product, exposes problems and warns risks, and
finds direction and space for improvement. In 2021, the company's manufacturing
system process ability is firmly in the forefront of the independent brand camp,
and is gradually moving towards intelligent and flexible manufacturing.

02 RERRER
Quality System Building

NAREBEARRZREATAS BYE, IUEH SRR
BHIZ, BINERRAERNENEREEE, RARSERN
FEME. EEMEMERE, 1S09001. IATF16949. 1SO10012
ERBERAINEERRE,

AR ZARREXENHEES, 12021 F£F2E
TQM AR TEP S 20866 A, MESMF LI L 14743 Ao A
B XREFMEDE, 2EHIT 1231 QC LFMRE,
14 NIEFR RBEEIIAR REMS, FAESLREL
TR, RFEHN 2146 AR

JAC quality management system deepens the practice of User Thinking, continues
to promote multi-system joint audit, more accurately identifies quality problems
and management gaps, improves the quality system compliance, suitability and
effectiveness. 1ISO9001, IATF16949, ISO10012 and other quality system certification
are effectively maintained.

The company has carried out extensive quality culture training and education
activities, and 20,866 staff have participated in the 2021 National TQM Knowledge
Competition, with 14,743 staff getting excellent results or above. All kinds of qual-
ity activities of the company are carried out vigorously. 123 QC excellent results
have been achieved throughout the year, and 14 teams have won the honorary
title of "Quality Trustworthy Team". Various kinds of quality special training has
been carried out, totaling 2,146 person-times.

03 GEZMEE
Quality Regulation Management

2021 FREFETET MM REEERMEARGER, F
EFFmiMRidn AR E. BB I RE S IEER AN,
W RIMREAZAE], BRBAIMRATORIMEER, #
—HNEF BRI R 2

NEBIANERFRID TR, BENE-FRIETRRE,
NERGHEFIMR LN, WER—BUEFFE 100% %0,
BRARIEFE = mbOMRIAR, BERXMNE e FHEENH
BARVEER, FRERFREBANNRRE, BREMIRE
RPN, XREERERE P RIESIATR.

In 2021, the company continues to improve the product environmental protection
management system and technical system, formulates related enterprise test
standard, meets the standards of new product mass production environmental
compliance rules, promotes the new product environmental protection audit
mechanism, resolutely implements the rigid requirements of environmental pro-
tection standards, and further strengthens the system defense line.

In order to effectively respond to the action of protecting the blue sky and further
ensure the product quality, the company has built nine environmental protection
offline testing lines to carry out 100% conformity tests on vehicles, effectively
ensuring that all products meet the environmental protection standards and each
delivered vehicle meets the latest emission standards. At the same time, the vehi-
cle environmental protection parts are included in the warranty period, which not
only effectively protects the rights and interests of users, but also ensure that the
process of using the vehicle continues to meet the standards of environmental
protection.
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04 BRET R EHT RATEKR

Quallity Tools and Methods Promotion and Talent Building

ARREARRBT LIFI, BIEHR. EKEMTI
i, BRRALRAERIRME). RIREHREEROHN
RTARBENAE, RR NEBEEFRNF L RE, N2
BEFRTTRERANE GIHhEISHEARNEEEEFRMN
HEFIE) o SR QCNARR “2EMNFHRE/NAE"
RE, KBEFENBAARR “2BNFSREEEIIE”
RE, RERBEERAETN S ERRAETER “TER

F RE
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SR GE IS L ARGAREE:
TE2021 4R B0 i S AV NV R A8 i & B3k

RIEHRHAN

“,)% G660 066600

S AR A RAARIRLE]
;.3 ﬁ kQC/J‘ 4
£ 2021 vh B R & B 2 4E 2 bk

RRRE, MRS, 1R
L, CAVESERD.

The company continues to carry out quality professional training, through a num-
ber of special training sessions with emphasis on practice, effectively improves
the quality awareness and ability of all staff. Actively promoting the innovation
of quality management and the application of tools and methods, we have won
the honor of "measurement management system excellent enterprise", operation
cases of which were selected into the "Excellent enterprise cases of boosting en-
terprise high-quality development measurement management system". Further-
more, the "Advanced" QC team has won the honor of "National Excellent Quality
Group", the passenger car painting robot team has won the honor of "National
Excellent Quality Trustworthy Team", and the company's quality management
maturity evaluation method has won the honor of the first "Quality Benchmark"
in Hefei.
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HEH2021FEF 2 EBRFERE
sl MNE, BFREBRIESR
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NAZFR: BHERCNME
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05 =@ER it
Product Adaptability Tests

NEFFEN T R RSN IR R] S 1550, TR
Hh. BR. UXELHERLAZRIE, FREER B8R &
REZMERFRREBRIETIF, 2@FRITHEEREE 1207
NE, EFmiNES%. RARFNGIRSESXBEHBIALTT
AR, FRERENHESMIN. SHIFEEAER.

The company continues to carry out environmental adaptability tests and reli-
ability tests on products, versification on city, highway, mountain and other road
conditions, and quality verification in different environments as high temperature,
low temperature, plateau and others. The annual cumulative test mileage reached
1.2 million kilometers. The key parts such as power system, steering system and
braking system of each product run reliably, and the product performance can ef-
fectively meet the requirements of various working conditions and environments.
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Product Adaptability Test
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’AE?‘FE’*&D[E]N""" =3, BUABRENRERZR. REHFEB4E The company actively responds to the call of the state, carries out the develop-

ment ideas of developing circular economy, improving green ecological industry
N PO R Bl X +
Sk, SIRRRPHREEWIMNER TR BV LREE, chain, creating resource-saving enterprises and environment-friendly enterprises,

MEIEL BEF E}:T%}F'ﬂciﬁ, FERIPHIEBREHEFTAE, SE soasto protect the environment in production development, promote produc-
MEF. L FENS—ShiEE R, ST R AL A, tion development in environment p.rotection, arvd realize the unity and coz_)rdi-

nated development of economy, society and environment. The company actively
T2, BEiRa R R BE, METIEER, ISRt S5=1ME, adopts advanced technologies and processes, continuously improves resource

ORE 5 BEE T, RSN A EEANRIE SRS IR u.t\l.l‘zanon, |mpToves wo}rk.mg enY|r0nment, abides t?y corporatg SfJCIaI respf)n—
sibility, and actively participates in energy conservation and emission reduction

E actions. No major environmental pollution and destruction accidents occurred
during the reporting period.

TRERHHE R RIS

Energy Conservation and
Emission Reduction System Guarantee

£H20{RFE Organizational Guarantee

BB RRRRRIS/ NE NI, FHIGIABREREEER A TR A ERN TR N, RENERB AT TR,

The company’ s energy conservation and emission reduction leading group is a permanent organization, and relevant functional departments are set
up to take charge of the specific implementation of the working group, systematic coordination and deployment of the company’ s energy conservation
and emission reduction work.

oh
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¥

Responsibility Fulfillment

P

Peof oy Jof uf o
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Py sl

KPI performance contracts of each business unit. At the same time, internal environmental protection and energy evaluation standards are formed in
combination with the target indicators, annual key work of energy conservation and the requirements of government policies and regulations, and the
evaluation results are incorporated into the scope of annual management evaluation and audit. The responsibility implementation mechanism has been
constantly improved, and efforts have been made to improve the level of energy saving and consumption reduction.

\ \ \ \ \ \ : \ \ \ \ NEIDER E*ﬁﬁ%ﬂﬁ?”é@ﬁﬁ, DIEMNZ A SZFE KPLLEEE. BN, EAaBinEin. FEDRER TIERE
, . : - : : EEDEMER, FRREIMR. BERITNLE, HIRZTERANEEERTNEZEE R, TAEEINEI LTS
\ \ \ \ \ \\ \ \\ \ \ 5, SORAPEREKT.
: . The company establishes management targets for energy conservation and emission reduction at different levels and integrates them into annual )
\ \

HIEER Institutional System

parameters, establishes maintenance standards for key energy consuming equipment, identifies environmental risks and opportunities and implement
control. Forms of internal audit, external audit and special audit are taken every year to promote the continuous improvement of the company’ s man-
agement system and effective running.

ERIRAIER. #t7. 17UF 9&*”“3 BHEVEREN, BRHIERTE 2}7**“‘“ B E SR EIRAN A, RNMETIFR,
REREEGAR, FHERTHERS; RRSENERSUSIHTHEER, L_LE,.H%%IHAEIQ%QE?F%T/E: IRBIFFRMN

SHIEH B, SERENE, S, CMELETR, BEARERERSENE, ETE.

The company regularly identifies national, local and industrial laws and regulations related to energy conservation and emission reduction, organizes the

formulation and improvement of energy conservation and emission reduction regulations and management standards of the company; carries out en-

vironmental and energy management systems, and prepares energy evaluation reports; conducts daily control according to the set energy performance

TR HE D HS T A RO HE Actively Promote Carbon Emission Reduction in Manufacturing Process

RERRIOTER Bkl BHF7 Bin, IHBTHRRE, IMREHEEEBEANCIINAE, 2l
FEHNERR, FHRHFNEER “+OR” TIRERIAL. Tt 2025 FLUGHTER TIZRFE T 50%, HRIRZIIZMI .

The company actively responds to the national goal of “carbon peaking and carbon neutrality” , actively fulfills its social responsibilities, speeds up
the innovation and application of green and low-carbon technologies, strives to build a green manufacturing system, and proposes the “14th Five-Year
Plan” energy saving and carbon reduction plan for the manufacturing system. It is expected that the unit consumption of new projects will decrease by
50% after 2025, and zero-carbon plants will be actively built.

2iwESsgeiifil
Build an Ecological
Security Enterprise
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AR E T REIF R AR R
Actively Promote the Application of

New Energy Conservation and
Environmental Protection Technologies

01 RAFERE PREETZ RN TENE
Energy Saving Project of Coating Oven Process Optimization
in Passenger Car Coating Plant

A BT IERECEEMENNEEBEERERA R, #HI75H
RMZHOREIEEE, WEREREEEIZETT 140°CLH, EREEA
EGIMMIER RIS S EERE, FHLAKRAS 28953m> 28 9.96 Hte

The coating plant adjusts the temperatures of heating stage and air supply stage to the optimal crit-
ical point by verification, conducts multiple rounds and batches of verification and adjustment, and
determines that the temperature of the insulation area of the drying room should be set at about
140°C . While continuously improving the appearance of the body, the energy consumption of the
equipment was reduced, and 28,953m * of natural gas was saved annually and the cost was about
99,600 Yuan.

02 AETREIFMRIZEREF RIS

Energy Saving and Environmental Protection Process Route

Upgrading Project of Painting

BHEFRRARBIFRETEMRIZAR, KAKMEBIB2+1IKERTL
SRIERBUR T EREHAITRIERTT, 718 BIB2 M TR, BxESME
IR, R AT 60 7T/ &, VOC HMFE(E 50% LA L,
EPMERS R
Fuyang Heavy Truck company upgraded painting energy saving and environmental protection pro-
cess, used water-based B1B2+1K varnish process and powder spraying process route to renovate de-
sign, newly added B1B2 glue drying system, electrophoresis body storage line and other equipment.

The coating energy consumption cost reduced by about 60 Yuan per unit on average, VOC emissions
reduced by more than 50%, and production efficiency has been improved simultaneously.

03 SHHERIEFOLBHETAESETE
Winter Heating Energy Saving Renovation Project of

Parts Verification Center

BRAROAEZHBARIER OB HTE —ERAMARRERRENAR
MAHRERI, TAOEAPOIANRIRE, TUORRYAREREFEER
NHEHEIF TR, NEMRARDAEG, BRARTHERE, B2,
FIT A P AN AREREFELY 5 75 kwh, HABSIERAEELIFERAL 11 7,

With the addition of a set of steam heat exchange system to replace the original mode of heat pump
heating, fully using the steam at the centre of the remaining amount, the parts verification center
in R&D Center cuts down the cost of heat pump energy consumption of the unit and repair mainte-
nance, improves R&D office environment and improves employee satisfaction, and achieves energy
conservation and emissions reduction. It’ s expected that the unit energy consumption can be
saved about 50,000 kwh annually, and the maintenance cost of unit failure is about 110,000 Yuan.

NE R R L T EEMM R R, KRB FRATZEM The company constantly explores and develops new energy-saving and environ-

8%, FERSARNAER, BrhltaiF REB5T

mental protection technologies, adopts advanced technology, processes and
equipment, continuously improves resource utilization, abides by corporate social

BERHEITE, 2021 EHFETRERAIEIE A 31 . HI T responsibility, and actively participates in energy-saving and emission reduction

BERHEIT R 44 T, ARBTLIZLA 232.98 57T,

actions. In 2021, a total of 31 management schemes and 44 promotion plans for
energy conservation and emission reduction were collected, saving the company
2,329,800 Yuan.

ENELF NS E Create the Green Culture

NELEAESBXIEE, ZFPELER TR IER The company comprehensively carries out the construction of green culture, and

T, BRABHRRUARGIFNNEFRENENS, HRYT
EFEEEENKERP, ANRERNSHETREERE R,

EF2ARTHRITE “SEBXIME .

e TIKE{E Water-saving Publicity

A -

gradually forms the values of common conservation, effective utilization of re-
sources and protection and improvement of the environment among all employ-
ees, and implements in the practice of production, operation and management.
At the same time, we will unswervingly take the road of sustainable development
and work together with all employees to create a "green cultural atmosphere".

221 F 3B N HEFE - NE “WRKB” , 3822 H-28HEE=+M& “F
EXAE" , TN RARUFLEES, HHKRREAZ2MA" . AFRES
BHTAD (CRFHRE 2021 F “©BRKE” “hEKE" EFERND) BERXAXHER,
HEATKERBEA, INEBETKSIMI EERITR, FREASHATRER
JEo
Water-saving Publicity: March 22, 2021 is the 29th  “World Water Day” , and March 22 to 28 is the 34th  “China
Water Week” , with the theme of “Thoroughly implementing the new development concept, promoting the
intensive and safe use of water resources” . In accordance with the requirements of relevant documents “Notice
on Launching the publicity of 2021 World Water Day and China Water Week” issued by Hefei Water-Saving Office,

and combined with the publicity theme of the Week, the company earnestly implements various water-saving
promotion plans and carries out various water-saving publicity activities.

2021 F8H23HAE8 B 29 HNEETRELAE, 8 525 AN2EMIKAE, T
RRERBEMEMEIEN “TREER, FERE | 2EMmAEDEEARE “REAEE,
ZERK . REEXARAEEFHET AN CKFHE 2021 F2ETREFAN
SENRIEERRNER), ARRNARH R 2021 F2EHREEXEM2E R ED,
FEFAZENELEM.

August 23 to 29, 2021 is the National Energy Conservation Publicity Week, and August 25 is the National Low-car-
bon Day. The themes are respectively “Energy Conservation, Carbon Reduction, Green Development” , and

“Low-carbon life, Green Future” . According to the “Notice on launching the 2021 National Energy Conserva-
tion Publicity Week and National Low-carbon Day” issued by the National Development and Reform Commis-

sion and other ministries and commissions, the company plans and organizes related activities, and carries out
various kinds of publicity.

o IF15 H & B Environment Day Activities

2021 6 B 5 HES 50 MERHFIRR, RBRRMUFERER “A5BEAM
EHE NI, ARFRSEMEABREEED, BIMRRIFAIRMNBEEIEE
TEEAER, MAHRTARTISE5EDNMME, B “BITHA. HERE. BIESR.
BERIPG. BAEE” P RIERRE A L.

Environment Day activities: June 5, 2021 is the 50th World Environment Day. The company actively responds to
the theme of “Harmonious coexistence between human and nature” on China Environment Day, organizes
various kinds of contests with prizes, combines environmental protection knowledge with daily work and life,
and greatly stimulates the enthusiasm of employees to participate in the activities. The environmental protection

concept of “practicing economy, eliminating waste, cherishing resources, planting and protecting green and
reducing pollution” is deeply rooted in people’ s minds.
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F’erformonce in Energy Conservation and
Emission Reduction

2021 FFHTLIIFIE 389.17 Mf

In 2021, 389.17 tons of standard coal were saved

2020 £
Year of 2020

2021 £
Year of 2021

RLFEREE=FRET

Ensure Smooth Operation of Production Safety

RERE “REEMRERR EE, BE

FBIRE. ZERE" FH, A8 2021 FREWBEEFR,

‘e — The company adheres to the concept of "compliance with law and safety develop-
ment" and follows the principle of "safety first, prevention first and comprehen-
sive management". The company's overall safety situation in 2021 is stable and

STERCEEMSES “0 T, 0 8RR, 0 R 03 AKRLL EZEH”  the bottom line of law compliance and "zero death, zero occupational disease,

EL, Z2BEETNIERFEAT.

zero fire, zero major and above accidents" are adhered. The safety management
evaluation indicators continue to improve.

. . . 2612.12 1600.59
Total investment in environmental protection (10,000 Yuan)
COD = (n
HE () 65.96 66.20
COD emissions (ton)
-
POACHTE (L) 1099069 1449968
Waste water discharge (ton)
BH
BEHIE (/ 57) 1472.128 1951.315
Waste residue discharge (10,000 Yuan)
(=¥ inip) T
BAFEKEE (MoK / HT) 0.5 023

Water consumption per unit output (ton of water/ 10,000 Yuan)

2020 £

Year of 2020

TIEELGEEFIAE (%)

2021 £
Year of 2021

89% 89%

Comprehensive utilization rate ofindustrial solid waste (%) ° ’
TARKEEFNAE (%

BAXKEEFABE (%) 90% 30%

Reuse rate of industrial water (%)

e ZI SR EBIEXTFLEEEFEERR

Learn from General Secretary Xi Jinping's Important Discussion
on Production Safety

REFRWE (EETRU—FIDEFEBRERTLEETEER
Ry TR/ FIER, BESISUSTHERL AREL. £EL" BE,
BRRERBNZEMNX R

The company carries out the learning activity of watching the special film “Life is heavier than Mount
Tai -- Learning from General Secretary Xi Jinping’ s important discussion on Production Safety” to
educate and guide leading cadres to strengthen the concept of “people first, life first” and better
coordinate the relationship between development and safety.

“6 16”7 t%iﬂ C 18 B "6 16" Safety Knowledge Consulting Day

S

ERSERL, SIWRSEFERERENETER. R REREH
R ENE ZREG, BERTRONREER. AR ERE R
T 116 £Z2ERME—,

Publicity and explanation of safety production laws and regulations were made for all employees.
Safety knowledge “face to face” view exchange booth was set up to answer the safety production
questions concerned by employees. 116 safety comments and questions from employees were col-
lected and answered during the activity.

2 KEELE Emergency Competition

NRFALRREN2ENMNATN2EENKTE, RN S AL EE A ES.
BB, HttE, FgEER. HEBEHEARILEESR, 5
WA ERETT,

Emergency competition: In order to improve the safety and emergency response capability of all staff
and the company’ s emergency management level, the actual combat drill of emergency competition

was carried out, revolving around fire accidents, oil leakage, special equipment accidents and power
supply and distribution accidents.

EAFRTeR TR LTEL, BHABERSUNANSE, LA
ZHIREN, RENZ2ERNIARMGS

Theme speech contest: Organize and carry out the theme speech contest of safety month. The con-
tent revolves around the people and things around, with real cases as materials, to express the under-
standing and experience of safety production.
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Market competitiveness has steadily improved

2021 FAFEFEEITER
Overview of company business indicators in 2021

52.42

o N Realized 200 million Yuan net prof-
221 ERBEHERE it attributable to shareholders of

7/_:L$EZFEEE the listed company

In 2021, the company sold 524,200
vehicles and chassis of all kinds

FIELIgR

FItbigE 40 . 240/0
1 5 ° 63 0/ 0 Ayear-on-year growth of 40.24%

Ayear-on-year growth of 15.63%
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Establish a New Pattern
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Outstanding Performance in the Markets
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2021 SR, JAC BBThiE-R NSSEV B NEREER
&R, FFB 2021 F JAC iBINBRIE A ETE,

At the beginning of 2021, JAC EV truck N55 EV were delivered in batches to PepsiCo
Brazil, marking the first year of JAC overseas electric commercial vehicles.

2828, 453 GILERREBRNEABW, FSERE
EEBNRFA S L ERRRE—T R L.
On February 2, 453 units of JAC pickups were successfully delivered to China South-

ern Power Grid, marking the further deepening of the company’ s layout of the
whole industry chain in the Chinese power grid system.

4 B 21 B, MkELHBIGNINBEESFTLON
HNEIREEBH, WARBRIFREGE, HEITBESLET
AR s, EE T REL R

On April 21, batch delivery of Dr. Ice Shuailing light tucks were made to Jointown
Pharmaceutical Group and the strategic cooperation signing ceremony was held in
Beijing. Both sides will carry out in-depth cooperation to jointly build bench-mark-
ing transportation in the pharmaceutical cold chain industry and promote the rapid
development of the industry.

4825H, iIA FREHASE

ERERE TR, #ﬁﬁéﬁii&%@ﬁﬁgﬁiuﬁo

On April 25, JAC Group signed a strategic cooperation agreement with lvyuan Group,
the leading enterprise of electric two-wheeler, and held a ceremony of delivering 100
units of JAC Sunray van.

48298, TDEERAREYRZMER KT 518/RE ASW
5| EHIT 1009, BINREYRZRSSEBEM, SiEES
SREEEN. B,

On April 25, JAC Group signed a strategic cooperation agreement with lvyuan Group,

the leading enterprise of electric two-wheeler, and held a ceremony of delivering 100
units of JAC Sunray van.

4 H 30 H April30

H June

i

noy
28GRkt

L

Emgus@ ? ?
Bl “\m

\CImEE T IBeRNEs

\n

JLTh
T3 MBS S LA i65 B M MAE R IR

*m-BN 20216

4 8308, JDAKESHERRERIETREMN. 100
%6 X M3PLUS >|"”ﬁﬁﬁ$iﬁJZFE@E KR, Bh AR AN
R EOHIX AR BB IX = 4
On April 30, JAC Group and Zheao Technology held a vehicle delivery ceremony in
Zhejiang Province. 100 units of M3 Plus were delivered for urban distribution, helping

Zheao Technology to build an efficient logistics distribution network in Hangzhou
city and surrounding areas.

5H6H, JACEVIS Ht RN ERFE=ATIEREAR, A
FLUHMEXERBRE, NREETRTE. MR BRNEZEH
1T1AR%,

On May 6, JAC iEVTS were delivered in batches to Kazakhstan Tourism Company for
rental use in local scenic spots, bringing energy saving, environmental protecting
and convenient green travel experience to tourists.

6 B4, E#t 53 WLEMRERIRARZARARYR, B
RAYPRE “6-187 HELIEERS 27,

In early June, the first 53 units of JAC Shuailing light trucks were successfully deliv-
ered to Jingdong Logistics, helping Jingdong to be in the best state for the "6- 18"

6 8 25H, I/ P 88 A L/EIMES i6 ZEFREMIRESIIY
NAEAMEEZT, NEHTERERSBERSRENE, H
BISREFIER!

On June 25, the delivery ceremony of 88 units of i6 EV logistics vehicle to Jiangsu

Post was held in Suzhou, to promote and continuously accumulate strength for Chi-
na's new energy commercial vehicles, and to create a better blue sky!

7R 26H, LEOBUER “BIkE" |JAC BRAMBFERH
IBEPEHE BT 62 B A%,

On July 26, the solid reputation earned “returned customer” ! JAC delivered anoth-
er batch of 62 units of commercial vehicles to Kazakhstan Post.
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10 B%#, TEES QHANIMAERFNATTERESE
317, TDEEFTHEENR O BFEREXKIE, KBRRRBEALTT
ERUMYER, HIERWMEXINIZH TN,

In early October, JAC Sunray & Heze Mudan Airport shuttle bus delivery ceremony
was held in Heze. The JAC Sunray “fuel-saving king” 9-seat model with C6 emis-

sion was officially put into operation, serving to solve the basic problem of people
travel, truly realizing the seamless docking from the county to the airport.

108 19HE 20 H, 18X M4 0 16 i E S A5 JITFI5
NI TEEATARE, UESRK. Btk sahixEs
PAE, MEBAREE. FIRWH LR I2.

From October 19 to 20, 18 units Refine M4 and 16 units of Sehol A5 were suc-
cessfully delivered to the Public Security Bureau of Zhuanghe City, Liaoning
Province. With its high-tech, high-performance and high-quality, the vehicles
armed police forces, and will contribute to promoting public security reform
and safeguarding urban security.

11 B#, "IAEAHOEEFHHER 120 8 iC5 Bk
BEHEERKRE, BTPEAERMESRERBEITHRER
ROV ETT &,

In early November, JAC group officially shipped the first batch of 120 iC5 high-end

BEV sedans to Mexico, which is the largest single order of BEVs from a Chinese auto
brand to the Mexican market.

128 14 H, B EIX BIFTaRERBARHNT, K
NEHFEIFRE 2RI HITEE.

On December 14, Sehol E10X flower fairy grand delivery ceremony was held for a
thousand units, opening the wisdom of joyful travel life for urban youth.

El PR izt i — I E]

International Market Position is Further Consolidated

01 Epr B ERM Performance in Overseas Business

2021 %, EIG™IREINEBIFE, EFRLS MA@
T, KURRES, 2FH0O7355H, FBEK
100.41%, BAEHOXNMELEK, 2500417048, H
PREFHOBETWLE=, MKATERFHORERmE;
WMEEREAERERAE. AFFHRLARELEMHE; ASH
HRERANERATIZRE™ M. RAEZNTIRENE, 2F
KITHOMB3I FAE, JS20 JS3. JS4 WIMTEHIRM, JS5. JS6
HERFKR, JS8 ERmEMKITM L. MEERFA/ERIT
AT A, JRECARIEH O E R 8000 &

M= SR ATIE BB &R JAC B2+

Batch Procurement of JAC Light Trucks
by Kazakhstan Post

In 2021, facing the severe external environment, the international business op-
timized the product and market structure, and achieved excellent performance.
The annual export reached 73,500 units, with a year-on-year increase of 100.41%.
The export of light commercial vehicles doubled and 41,000 units were exported
in the whole year, among which the pickup export ranked the third in the in-
dustry and JAC became a mainstream brand of pickup export from China. New
energy commercial vehicles are favored by Carrefour, Pepsi and other Fortune
500 customers; A5 truck has become a star product in Vietnam market. Seizing
the opportunity of market rebound, the total annual exports of passenger car
exceeded 30,000 units, JS2, JS3 and JS4 were upgraded, JS5 and JS6 sample cars
were launched in an orderly way, and JS8 was launched in South America. The
cumulative sales volume of new energy passenger vehicles is nearly 1,000 units.
The export to the CIS region exceeded 8,000 units for the first time.

JAC BB Rt ER(TEF DHL

Batch Delivery of JAC Electric Light Trucks

to DHL Brazil

02 “—%—R” 138 The Belt and Road Markets

REMEMEER “—H—" BN, FERALE
K7, #ilE 2021 £k, BRITHOE 80 LM, HOEE
R OAZESUIRD, HOBNSAFRHAOLEM
80%. AF) 19 ZBINKD I H, B 15 ROME “—hH—5”
Bk. H, MRIERHMBIMBRI R, S8R WEFH.
B3 RINEEFNERNENENRI RS, 8F 2021 F
[, REIRAMRFERIMBHOSEREER 1.7 HE, HH
FAFEBI—AE, NP EHOARFERHES A% mhiE.

The company actively responds to China's "Belt and Road" initiative and con-
tinues to expand the market of countries along the route. By the end of 2021,
the company has exported nearly 800,000 vehicles in total, covering nearly 100
countries along the "Belt and Road", accounting for about 80% of the company's
total exports. Among the 19 overseas KD factories of the company, 15 are located
along the "Belt and Road". Among them, the project in Kazakhstan is progress-
ing steadily, and the radiation capacity of the JV factory to Russia, Uzbekistan
and other neighboring countries is steadily improving. By the end of 2021, the
company has successfully exported 17,000 sets of vehicles of various types to Ka-
zakhstan, including more than 10,000 sets of passenger cars, becoming the No. 1
passenger car brand exported from China to Kazakhstan.
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Contribution to Local Economic Development

2021 FF, NEMMSERIEMH R RBROKSIER, A
KB AS RABRF= B R R, FEHE R L Bt el
MRHEE. EEBESE, MR—PERS. BA. miE ¥
AT HWE RN — R LB, BESIG AR, &
ERFAL AL 10 5% Ao

In 2021, the company continues to play a driving role in local economic develop-
ment, stimulates the development of talents and related industries in the region,
and contributes to the local sustainable development. The headquarter in Hefei
has formed an industrial base integrating manufacturing, capital, brand, logistics
and market network, with hundreds of supporting parts manufacturers and more
than 100,000 employees in the surrounding area.

MRFERATE T
Factory in Kazakhstan

01 ERIMEHREIEIBE R Output Value of the Company in 2021

B, AREERAHE2ATITSRFAT 0L, BA
BIgKENHBEERN 10 718 (BEEDH) , FRAEFEE
AR TR ER L, BN, ATEAIERFERTE. &
THr. HEDINRIEERTIRARN, HFERRMEEEIH
AR RD. XEBIMBINIES T AREE R
BE, ERREHFIEENEFRE,

At present, the company has a total of 80 wholly-owned or controlling and share-
holding subsidiaries in China. Investment and construction are distributed in
more than 10 provinces (municipalities directly under the Central Government) in
China, involving in the main industry of automobile manufacturing and upstream
and downstream related industrial chains. At present, the company has set up
joint ventures or wholly owned enterprises in Kazakhstan, Russia and Vietnam,
and set up overseas technology R&D center in Italy. These overseas locations not
only enhance the visibility of JAC in international markets, but also actively pro-
mote the economic development of the host countries.
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Shareholder Interest Protection

2021 F, RRAIHRBH4RBERE, WEHRE . RIKZ 7.
MWHMEREFTUHITEIN, ROLKERAKRSHRERIER, &
IR AR & EN afo

01 8B EXZALEP Investor Relations

2021 FREVRHHRAESWAT LB, IREERRS.
BAFHIANAEMIRNAS, HRRERR. 28, RAN
BN T R ARV EF 2 EE .

02 ‘==—B” &RMUES

In 2021, the company held 4 general meetings of shareholders to review periodic
reports, related party transactions, external guarantees and other matters, giving
full play to the decision-making role of the general meeting of shareholders and
ensuring the legitimate rights and interests of shareholders.

In 2021, the company arranged investors to visit JAC manufacturing base and dis-
close regular reports, monthly production and marketing newsletters and other
temporary announcements, so that investors can have a timely, comprehensive,
in-depth and objective understanding of the company's production and opera-
tion.

"Three meetings and one Layer"and independent Directors

NENRIY “Z=—F" MEIT. HE. FS5EZ. 28,
REEERAREWERE, BIURTENEABESEE, AF
BEFPHE LIURR, EFRTEES A, RERENH
SRR o
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The company has set up the "three meetings and one layer" and five professional
committees of audit, strategy, compensation and assessment, nomination and
risk management to establish a sound corporate governance structure. The com-
pany board of directors has 11 members in total, including 5 independent direc-
tors, to ensure scientific and relatively independent decision-making.

P amEA

Devoted to Public Welfare

NEBEBESHE AT ENENBITHESENEERLAMIZ The company takes participating in social welfare activities as an important part

7, BIFL “RESBEE ATEAFRQA@E, HESE

NESAN eSS

01 %X 775h Refine Action

$ %

Ik

- - ”
‘BEFUBTFAME”

»: (3 .
Eh: (P ERrAswe LM

of fulfilling its social responsibility, adheres to the principle of "caring for vulnera-
ble groups" to carry out public welfare activities, and advocates the participation
of the whole value chain of the company.

2021 F, ABSRHSTHEBMERFEREY “ENFEFHNIT
B, HOME—ELL “BE AFERRNhEHEBY, Wl iE
WA L ZEERER. F3. BE. R2SHEAIR, FHIERES,
BEENIZFIIWILERR. ERBINEN.

In 2021, the company and the Anhui Radio and TV Station planned the 9th session of
"Refine action", and created a cartoon micro film with "Qiangian (Hand-in-Hand)" as the
main image, popularize health, learning, morality, safety and other knowledge to children

through the form of story telling, transferring positive energy and helping children estab-
lish healthy and correct values.

02 851750 STHETE LT & "Joint Action-JAC Safety Journey” Activity

Aoial-
ELL T
RDME

2021 F, $BRF YIETLIT AERENEN, BEREA ‘L
2B, XHET MBS, FIERVIXBRLBEMM, FEL
T REAERERE, RBERLZLERERATR, RaFEERET
WEeHFo
In 2021, the 6th season of "JAC Safety Journey" was officially launched. Adhering to the
concept of "safe driving and civilized travel", we made a series of short videos for civilized
traffic safety and carried out online all-media matrix communication to convey the con-

cept of driving safety to the audience and improve the safety quality of China's commer-
cial vehicle industry.

2021 F, RBERARMPELRIEF2BIBRFZHIRANEER
e, MREHBER[ S AT XU EFF2ER.
2021 F, AENBUTRESRIN. BRE/\HEAETKHD
ERBHRRIBIEERAS 60 RO 7T.

EEY, ARBRFHEMCES WINBEASIRNERES, B
Rl REFR, 20TE~RMNE, H5HE kRO REl~
IARKBAEENY, RIECLRTHE, BRERERD, 2F
KNG K B A Bt X R &= falr 130 57T,

In2021,thecompanythoroughlyimplementedGeneralSecretaryXiJinping’ simportantdiscussin 2021, the company thoroughly implemented General Secretary Xi Jinping's
important discussion on rural revitalization, and actively promoted the comprehensive revitalization of rural industries, talents, culture and ecology. In 2021, the compa-
ny donated more than 600,000 Yuan to two designated support points, Longwan Village, Longtan Town, Qianshan City and Jiudian Community, Badou Town, Feidong

County.

At the same time, the company insists on strengthening industrial projects as the primary task of rural revitalization, helps the supporting points to expand production

scale, and strives to build product supply chain. And the company has reached long-term cooperation agreements with some of the agricultural and sideline products of

ucts from the points for nearly 1.3 million Yuan throughout the year.

the support points, giving full play to the advantages of employees' dining and welfare products distribution, and purchasing and selling agricultural and sideline prod-
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Cultivate Professional Volunteer Teams

BSEABEFR S, BT “IRER L. RER M. BIRHES" Around the company production and operation, practice of "serving employees,
L ERLES . = CVNG serving enterprises, and social returns" volunteer service tenet, the company or-
SRERSRE, BILARSIHINSEERSED, 519 ganized various training and volunteer service activities, led company volunteers
SRENRRE S TEHRMWA. RSHKRE, AR actively engage in making contributions to other people and serving the society.
= It has become an effective carrier to promote the internalization of enterprise core

A = A S
UROHEMA = EXRONEMALT O, SMETATEIRE values and socialist core values in mind and externalization in practice. By the end

WEK, #2021 FK, REVEMEREE 9715 A, HitFHRE of 2021, the company registered 9,715 volunteers, performed a total of 258 activi-
258 WIEDH, IR EGHE 1.4 H/0NBT ties, with a total of more than 14,000 hours of service.
bl 10N o

01 =iEBAE I E Pandemic Prevention and Control

LAERBERGUNTEASN—ERSTRBhENE—4&, RRAE
LW NZRARANE2LE, RIFERASNRS, MY ERDERESH, 7T
AERNSERGAGNARS 5 EHEEEEM TESR, 't 8o ftemtE
RS, RIHEMAEB 26 BA, ABBEHITRM—D 8.

The “youth commandos” of JAC Hospital have been fighting in the front line of pandemic prevention
and control, actively organizing emergency treatment of fever patients in the outpatient department,
and protecting the safety of people in the hospital. In response to the call of the superior Health Com-
mission, they actively participated in the COVID-19 vaccination work, providing 89 batches of vaccination
services, with a total of more than 26,000 people vaccinated, making their contribution to the pandemic
prevention and control.

NEIEFERENEHGIEXEGRERD, FREZF=XERE)LES
[BARSS &R, 57 FAIHITEEER, MOSHFIZRE, BXEXALEZ
¥1|\—.|0
The company's young volunteers went to Hefei Xiaotongyan rehabilitation center to carry out the second

season of volunteer service activities caring for hearing-impaired children. Simple interaction, patient
communication, give love to children.

03 éﬁ,,\ﬂfk:ﬁkml Organize Voluntary Blood Donation émw [— i E £

2021 F, REMRERRISMAREBMIET), 542 R T EMA T
154890ml, BMEM T SRBTRMEKER, N TEEEIHEZRENE

POk, GRMEHARST WARNED REEDS, ANEROTERR Pe rfo rm O nce G nd OUt | OO k

R, RERHE 2021 FRERMIAcHEERE,

In 2021, the company actively organized employees to participate in voluntary blood donation. 542 em-
ployees donated a total of 154,890ml blood, which effectively alleviated the blood shortage in Hefei city
and reflected the social responsibility and mission of state-owned enterprise. In the recognition activity
of "World Blood Donors Day" in Anhui Province and Hefei city, the company has won the Advanced Col-
lective Award of 2021 voluntary blood donation in Anhui Province for its outstanding performance.
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Key Performance List

WIS RFEIR

Market performance indicators

FEWSEN (BT)

2021 &F
Year of 2021

2020 &
Year of 2020

2019 F
Year of 2019

RIBYIREN BT

. . . 4021352.11 4283076.81 4728604.37
Main Business income (10,000 Yuan)
RFERERE (%
TR 65.78 66.96 68.75
Asset-liability ratio (%)
OOy _
AR (570 179419.72 167669.12 160406.77
R&D investment (10,000 Yuan)
SRIBAER (%
il 100% 100% 100%

Contract performance rate (%)

HEERIETT

Social performance indicators

pria (Gro)

2021 &
Year of 2021

2020 &
Year of 2020

2019 &
Year of 2019

o . 740.4 579 647

Staff training total investment (10,000 Yuan)
RITEIBER (%
gl 5A (0 100% 100% 100%
Staff training coverage rate (%)

HgtEilIETia) (R
A ‘J .1:11” fiE) (FAY) . 805 802 80.1
Training hours per person (credit hour)
RTHERE (9
- ﬁ%ﬁ:(é) . 85.61 85.99 8.7
Staff satisfaction (points)
RIHIVE (9
FLAE ) 86.07 86.99 796
Staff dedication (points)
RILmAE (%
RSt G 6.25% 8.4% 14.33%
Staff turnover rate (%)
SEEANE (A

& A 9715 1038 1038

Number of volunteers (person)

HMREBETR

Environmental performance indicators

WrErE (A7)

2021 &
Year of 2021

2020 &£
Year of 2020

2019 &
Year of 2019

129950.85 100355.12 110752.10

Tax amount (10,000 Yuan)
RATE
7 2 Y 20047 25604 25464
Employees (persons)
FHEEEITE (%
SHEEERT ,( ?) 100% 100% 100%
Labor contract signing rate (%)

TRROBEER (%
st LS () 100% 100% 100%
Social insurance coverage (%)

SBEEX

= 100% 100% 100%
Union coverage

M EIRE L :
s eal G ool 1:6.48 17.12 15.77
Proportion of female managers
TR NEREE (%) 0.60% 0.60% 0,620

. 0

Employment rate of disabled persons (%) R O
RITAHOEEE (%)
pomEEsT 100% 100% 100%
Medical examination coverage rate (%)

=N2 ‘/EE>< %
BRALEEEZR (%) 0% 0% 0%

Incidence of occupational diseases (%)

i ) . ) 1600.59 2612.12 2127.83

Total investment in environmental protection (10,000 Yuan)
o ; _

BAERFE (.¥7J</7571:.) 023 0.5 031
Water consumption for unit output (ton of water/ 10 Yuan)
COD = (P

HRE () 66.2 65.96 36.76
COD emissions (ton)
T EELGEFAE (%

E53 TD.*JFH% ( .o) . . . 892 89 89
Comprehensive utilization rate of industrial solid waste (%)
T AKEEFAZE (%

FEERES (00 89.8 89.75 89.64

Reuse rate of industrial solid waste (%)
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02 FREM - TREFZE, BXM “+HAE" AL
HXEZF, TDIEABRUHERTEEERRRR, BRE
ESMARBRENESAE, NEHEBINERTA%E LR,
AIMRBIZE T2, BEHF. WRML. EOE. BEENIA
R R EHATBYBARTTH,

The year 2022 is the year of the 20th CPC National Congress and a key year for im-
plementing the “14th Five-year Plan” . JAC group will strengthen the construc-
tion of social responsibility management system, integrate the concept of respon-
sibility into all aspects of the company's development, and make new greater
contributions to the great cause of building a trillion-level automobile industry
cluster and speeding up the building of a modern and beautiful Anhui province
featuring strong economy, new pattern, excellent environment, full of vitality and
rich people.

EEHEIT BE
Responsibility indicators

HRREEBRRES
Construction of
social responsibility management system

74

Ofg£lse

2022 Outlook 2022

ENFHERAEEERLR

Improve the corporate social responsibility management system

OFIRIHRTRE, RAFBURTEEEERN
Implement corporate social responsibility and systematically carry out social responsibility
management activities

Ot =P taRmAETFS A BmERIR TS

Further strengthen the integration of social responsibility and corporate brand building

OftgseE il 57 mAEx 77 U@L &

Continue to improve the communication mechanism between the company and stakeholders

O#tgrse Bt EREERER

Continue to improve the indicator system for social responsibility reporting

O RA SR ER]ITIF

Carry out regular social responsibility training..

FFERFME
Responsibility of economic development

B

Responsibility of independent innovation

RIMKRE
Responsibility of employee growth

OLRARAFL, 2Rt EERR

User-oriented, comprehensively improve the business operation capacity

Ofgt Pl i, HEHEFIEKANH—PRE
Promote the upgrading of the industrial structure and promote the further transformation of
economic growth mode

ONMARNE~mEERNSAN T EER, FEBAFEEEINTZHIN
FoHIL, HEHFRAFEIEEINTINMEHLAL
Strengthen the market share of products in various domestic market segments, strengthen

the leading position of commercial vehicles in overseas markets, and promote the dominant
position of passenger cars in overseas markets

OXBEHXES, ST RENENIE R0 E
Pay attention to the construction of the surrounding areas, and contribute to the local
economic development and the construction of a harmonious society

ORF “fBRE. e MR The. B 378 FERAIARL
Adhere to the R&D guideline of "energy saving, safety, environmental protection, intelligent,
network connection, and comfortable"

O32fk NAM RIZHR R EIE, UhiphEM, HEBERLIMERAN
x)ue

Strengthen management of the R&D NAM process, take the market as the basis, and
accurately grasp the input-output ratio of R&D projects

O SEMEXFNRTRE IR B A

Promote intelligent networking and new energy technologies

ORBFr “DARAX NERIER, NRTOIEEMNIIEMNE
Adhere to the "people-oriented" management concept to create a better working
environment for employees

OERTRMEENG, ReRTLEEREMN=ERER
Improve the employee welfare protection mechanism to improve the quality of life and
happiness of employees

OFERTRASERY, TERTHIGER, BERIEKTE
Pay attention to employee career planning, improve the staff training system, and build a
platform for employee growth

OnmEEFEEMRERE, #IrRTaiNm, F28RTEwEE,
EEMEELSE
Strengthen democratic management and supervision, safeguard the legitimate rights and

interests of employees, enrich the spiritual life of employees, and create a harmonious
corporate atmosphere
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TREMRRE
Responsibility of energy conservation
and environmental protection

e RfE

Responsibility of lean productiona

RMBIERE
Respon5|b|l|ty of purchasing
management

OFEMHREERAR, 2EEW 2022 FRXTIFHEEREEB T

Improve the environmental management system and fully achieve various environmental and
energy management goals in 2022

OFRMWREMY, RIRSINMRRIP AR EE
Deeply cultivate the green culture of the enterprise, and actively participate in environmental
protection public welfare activities

O ZBTIZEIR

Continue to promote the construction of green projects.

OSSR EEF S, WHARBEAFA. MROFEEE

Implement green manufacturing, promote resource recycling, environmental protection and
innovation and other measures.

OREREEEGR, BUFROEBITENG, BER™RE

Improve the quality management system, strengthen the product quality control mechanism,
and ensure that the products are qualified

O&ins “RFLS , SR IFERENELE, BALRRE
FERIR

Continue to build "Quality JAC", encourage employees to carry out quality improvement
work, and enhance the awareness of quality responsibility of all employees

OnEReErEEER, B222EENE, BRA2RR2EFRE
iR

Improve the safety production management system, improve the safety management
network, and enhance the awareness of safety production responsibility of all employees

O EMMAMNER, BIREN BESEERIHNFSIRMNE,
FREFHIE

Improve and optimize the supply system, build a learning supply chain for OEM and
supporting suppliers, and ensure competitive advantages

OfIERBMuE, MEENHNETERR, BSHNEMRART
HFNFFIRRIP

Build a green supply chain, strictly identify suppliers' operating qualifications, and advocate
suppliers to strengthen resource conservation and environmental protection

OMEIRTH A ARG L 5]

Continue to increase the proportion of local procurement

SEBMEE

Responsibility of law compliance

BR#RRE
Responsibility of customer satisfaction

Hartm=E

Responsibility of social public welfare

O RETEREREN, RANFREREXMREETE
Strictly abide by international laws and regulations, and carry out in-depth integrity risk
prevention and control

O @ T aRERBWAN, REFFHEEE, SRSHmExEHRE
KR

Strictly abide by the contract law and business rules, adhere to the integrity of management,
and achieve common development with stakeholders

OErIAEERER, REEIEERKL
Improve the construction of enterprise internal control system and reduce enterprise
operation risks

OmsgsrEaMFIAE, AehIEREN

Strengthen legal compliance training and standardize enterprise management guidelines

ORF “HHELE. RSHEE NEHER, BUREUARATLH
EHERER

Adhere to the marketing concept of "respecting customers and serving sales”, establish and
improve the user-centered marketing management system

OsgfbERRRSSRES, FTE—MAARSEE, NAFREHEARS
Strengthen after-sales service capabilities, create a first-class service brand, and provide
users with satisfactory services

ORI SRAMEE, A mE8inE

Actively maintain communication with users and enhance brand loyalty

OR®S51tKER, BYRFNEIARER

Actively participate in community building and establish a good corporate citizen image

OZ5ERHRENHENSER, BHehsrmlbils
Participate in major social issues to assist and help the poor, and strive to create employment
opportunities

Ol “RESHERHE NAmER, FREEAMEMKINE

With "caring for vulnerable groups" as the focus of public welfare, carry out special public
welfare activities and projects

Actlvely build a team of volunteers with characteristics
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Sustainability Report Guidance Index
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AFHLR G4-3 P8-P9
prggmzaton 1 Ggq P8-P9
G4-5 P8-P9
G4-6 P65
G4-T P8-P9
G4-8 P8-P9
G4-9 P8-P9
G410 | Pa2
P72-P73
G411 | P&
P72-P73
G412 | P50
G413 | Po-P10
G414 | P36
G415 | P34-P59
P67-P68
G4-16 | P12
EEMENE | g7 | P2
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18XT5 1

The Evaluation of Interested Parties

(&) 2mRR T IAERRS R ONERFEILX
ERTEVHEFRE. KIMBUNEERSEPAEEBIR
&, FREETDSEATEEEIEFRART. BAR. B8X
FH2HtIENENHE, (RE) RBLEDALRE,
SANZ S,

RESRERARDERAE

IDAEREERSRERREEALAIIERNABL
RFHELMFEEH0. (RE) IEANEERERTD
BERTDASANB LGS, REPERETLES RN
kS G DEAXFESEHNMF R,

BIEEFSRENEERERAR

PHBH %E A5

LR R 33 CHAO.OYANG

The Report fully shows the achievements JAC Group has made in fulfilling
corporate social responsibility and realizing the pursuit of corporate value with
centering on core values and corporate culture, and discloses in detail the
value creating process for employees, shareholders, interested parties and the
whole society. The Report is vivid in content, detailed, credible and encourag-

ing.

Zhongce Rubber Group Co., Ltd.

E S

GOTION HIGH-TECH

In the process of pursuing high-quality development, transformation and up-
grading, JAC Group still adheres to the original intention of giving back to the
society. The sense of social responsibility reflected in the Report fully demon-
strates the spirit of responsibility of JAC Group. We hope that more and more
respectable enterprises like JAC Group will emerge in China's automobile
industry.

Gotion High-tech Co., Ltd.

zZc | rubber

BERRIGR
Opinion Feedback Chart

N TSN HLE L ESEEHR D ERAT TSR TE In order to continuously improve the editing job on Anhui Jianghuai Automobile
N Group Corp ., Ltd . Social Responsilblity Work and Social Responsibility Report ,
L= A gty 2| Z=8 jatssh=4n
TAERAMRRERER TR, RIVH5H2MTENE I we especialy hope to listen to your opinions and suggestions . Pls kindly answer
B, BB ENRIRERRAERRM, FEIXEHFE the questions in the feedback chart and send it to csr@jac.com.cn.

CSr@jac.com.cne

EERMEEA GREAENAMEEET v )

Optional Questions(Please mark “v” in the corresponding places)

1. KRE2E, AR T REDESEERARNERATDNHERTELIFRR?

This report reflects the social responsibilty work situation of Anhui Jianghuai Automobile Croup Co.Ltd completely and correctly?

CIMREF /Well [I3%%7 /Beter L1—#% /General (13 % /RelativelyPoor [J4RZ /Poor

2. AR EXI M a A/ K75 P <O B9 ) U AT (Bl R A #6288 2

This report answers and reveals the questions that the interest interrelated party concems?

CIMREF /Well [J3%%7 /Beter [1—R% /General (13 /RelativelyPoor [J1RZ /Poor

3. ARG IREAIIREM . . TB?

The information revealed in the report is clear, correct and complete?

CIMREF /Well [I3%%F /Beter L1—#% /General (13 /RelativelyPoor [J4RZ /Poor

4. FIREWNFIRME, BIRENBETL. ARKIT. BEXFHRIIRIT?

This report is readable with itslogic mainline,content design, language, and format design?

CIfREF /Well [J3%%F /Beter [1—#% /General (1% /RelativelyPoor [J#R% /Poor
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F i in) R
Open Questions

L BN TIRERILEHENAER A ?
What do you think is the most satisfied to you?

2 BN EERE T BNEREARETRERM ?

What do you think is not reflected in this report that is necessary to know?

3. BNRNS B RET RS TERS AP E RN ?

What suggestions do you have for our future social responsibility work and social responsibiliyreport releasing?

WRSE, BEFHNEXTENEE:

If possible, please let us know your information:

e A

Name Organization
ERlk HhiE
Profession Address

R4
Postcode

HkFE
Email

JAC EFE

BiE
Tel

(35

Fax
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Anhui Jianghuai Automobile Group Corp.,Ltd.
AR ZEEEEHRREKLT6S
HBEL4RES 1230022

2] 1%5:0551-62296453
E-mail:csr@jac.com.cn

BEARE ME @ TAERCTAER

A FERAE: www.jac.com.cn

Company address: No.176 Dongliu Road, Hefei, Anhui, China
Postal code:230022

Tel: 0551-62296453

E-mail:csr@jac.com.cn

Official Weibo Blog: @3I55H]

Official Wechat: @155 H

Company website: www.jac.com.cn



